
C
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T

This
C

onsulting
A

greem
ent(this

“A
greem

ent”)
is

m
ade

betw
een

G
allagher

B
enefitServices,

Inc.,
a

D
elaw

are
corporation

(“G
B

S
”),

and
C

ham
paign

C
ounty

(the
“C

lient”).

The
C

lientw
ishes

to
enter

into
a

consulting
relationship

w
ith

G
B

S
w

ith
the

term
s

and
conditions

setforth
in

this
A

greem
ent,and

G
B

S
is

w
illing

to
acceptsuch

a
consulting

relationship.

In
consideration

o
fand

in
reliance

upon
the

previous
paragraph

and
the

term
s

and
conditions

contained
in

this
A

greem
ent,

the
C

lientand
G

B
S

agree
as

follow
s:

1.
E

ngagem
ent

The
C

lient
engages

G
B

S
as

an
em

ployee
benefits

consultantas
stated

in
this

A
greem

entand
G

B
S

accepts
this

engagem
ent.

D
uring

the
tim

e
that

G
B

S
is

perform
ing

services
for

the
C

lient
under

this
A

greem
ent,

and
for

all
purposes

outlined
in

this
docum

ent,
G

B
S

’
status

w
ill

be
that

o
f

an
independent

contractoro
fthe

C
lient.

2.
Term

and
T

erm
ination

The
E

ffective
D

ate
o

fthis
A

greem
ent

is
A

p
ril1,2011.The

term
o

fG
B

S
’

engagem
entunderthis

A
greem

ent(the
“C

onsulting
P

eriod”)
w

ill
begin

as
o

fthe
E

ffective
D

ate
and

w
ill

rem
ain

in
effectfor

tw
enty

four
(24)

m
onths

from
the

E
ffective

D
ate,w

ith
options

for
three

additionalrenew
alyears.

The
clientshallhave

the
option

o
frenew

ing
the

relationship
for

up
to

three
additionalone-yearterm

s,
renew

able
one

term
ata

tim
e.

The
C

lient’s
decision

to
renew

shallbe
provided

to
G

B
S

atleastninety
(90)

days
prior

to
the

term
ination

o
fthe

then
currentterm

,to
allow

the
parties

the
opportunity

to
negotiate

a
fee

for
the

renew
alterm

.

E
ither

party
m

ay
term

inate
this

A
greem

entby
giving

the
other

party
atleastthirty

(30)
days

w
ritten

notice
o

fits
intentto

term
inate.

In
the

eventsuch
term

ination
is

effective
during

the
C

onsulting
P

eriod
(including

any
renew

ed
C

onsulting
P

eriod),
C

lient
shall

be
responsible

to
G

B
S

for
any

services
perform

ed
prior

to
the

date
o

fterm
ination

and
G

B
S

shallbe
responsible

to
C

lientto
continue

to
provide

services
in

connection
w

ith
the

coverages
placed

w
ith

the
carriers

listed
in

S
ection

4
below

untilthe
date

o
fterm

ination
o

fthis
A

greem
ent.

3.
S

ervices

G
B

S
w

ill
provide

em
ployee

benefits
m

anagem
ent

consulting
services

to
the

C
lient

and
consult

w
ith

its
em

ployees,
representatives,

agents
and

contractors
as

to
such

m
atters

as
m

ore
fully

described
in

E
xhibit

A
attached

to
this

A
greem

ent
and

incorporated
herein.

G
B

S
w

ill
perform

other
services

as
the

C
lientand

G
B

S
m

utually
agree

in
w

riting.

4.
C

om
pensation

S
ubject

to
any

changes
as

m
ay

be
m

utually
agreed

by
the

parties,
G

B
S

w
ill

receive,
as

com
pensation

for
its

services
underthis

A
greem

ent,
an

initialfee
in

the
am

ounto
f$40,000.00

for
services

rendered
from

the
E

ffective
D

ate
o

f
this

agreem
ent

through
M

arch
31,2012.

A
second

paym
ent

o
f

$40,000
w

ill
be

due
A

pril
1,2012

for
services

rendered
from

A
pril

1,2012
through

M
arch

31,
2013.

In
the

event
an

insurance
com

pany
cancels

or
refuses

to
renew

an
insurance

coverage
thathad

been
placed

by
G

B
S

,
on

behalfo
fthe

C
lient,

G
B

S
w

ill
use

its
bestefforts

to
obtain

appropriate
replacem

entcoverage
from

another
insurance

com
pany.
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(a)
G

B
S

Is
N

ot
a

Fiduciary
U

nder
E

R
IS

A
.

To
the

extent
that

one
or

m
ore

o
fthe

C
lient’s

em
ployee

benefit
plans

are
subject

to
the

E
m

ployee
R

etirem
ent

Incom
e

S
ecurity

A
ct,

as
am

ended
(E

R
IS

A
)

and
in

spite
o

f
any

other
provision

o
f

this
A

greem
ent

to
the

contrary,
the

parties
agree

and
acknow

ledge
that:

(I)
G

B
S

’
services

underthis
A

greem
entare

notintended
in

any
w

ay
to

im
pose

on
G

B
S

or
any

o
f

its
affiliates

a
fiduciary

status
underthe

E
m

ployee
R

etirem
entIncom

e
S

ecurity
A

ct
o

f
1974,as

am
ended

(“E
R

IS
A

”)
;and

(ii)
this

A
greem

entdoes
notprovide

G
B

S
,

and
the

C
lientw

ill
notcause

or
perm

itG
B

S
to

assum
e,

w
ithout

prior
w

ritten
consento

fG
B

S
,any:

(A
)

discretionary
authority

or
discretionary

control
respecting

m
anagem

ent
o

f
any

“em
ployee

benefitplan”
w

ithin
the

m
eaning

o
fS

ection
3(3)

o
fE

R
IS

A
(an

“E
R

IS
A

P
lan”),

(B
)

authority
or

controlrespecting
m

anagem
entor

disposition
o

fthe
assets

o
fany

E
R

IS
A

Plan,
or(C

)
discretionary

authority
or

discretionary
responsibility

in
the

adm
inistration

o
f

any
E

R
JS

A
Plan.

(b)
R

eliance.
In

the
perform

ance
o

f
its

duties,
G

B
S

m
ay

rely
upon,

and
w

ill
have

no
obligation

to
independently

verify
the

accuracy,
com

pleteness,
or

authenticity
of~

any
w

ritten
instructions

or
inform

ation
provided

to
G

B
S

by
the

C
lientor

its
designated

representatives
and

reasonably
believed

by
G

B
S

to
be

genuine
and

authorized
by

the
C

lient.

(c)
N

o
P

ractice
o

f
Law

.
G

B
S

w
ill

not
be

obligated
to

perform
,

and
the

C
lient

w
ill

not
request

perform
ance

of,
any

services
w

hich
m

ay
constitute

unauthorized
practice

o
flaw

.
The

C
lient

w
ill

be
solely

responsible
for

obtaining
any

legaladvice,
review

or
opinion

as
m

ay
be

necessary
to

ensure
that

its
ow

n
conductand

operations,
including

the
engagem

ent
o

fG
B

S
under

the
scope

and
term

s
as

provided
herein,

conform
in

all
respects

w
ith

applicable
State

and
Federal

law
s

and
regulations

(including
E

R
IS

A
,

the
Internal

R
evenue

C
ode,

State
and

securities
law

s
and

im
plem

enting
regulations)

and,to
the

extentthat
the

C
lient

has
foreign

operations,
any

applicable
foreign

law
s

and
regulations.

(d)
S

ubcontractors.
G

B
S

m
ay

cause
another

person
or

entity,
as

a
subcontractor

o
fG

B
S

,
to

provide
som

e
or

allo
fthe

services
required

to
be

perform
ed

by
G

B
S

hereunder.

(e)
C

onflict
o

f
Interest.

G
B

S
’

engagem
ent

under
this

A
greem

ent
w

ill
not

prevent
it

from
taking

sim
ilar

engagem
ents

w
ith

other
clients

w
ho

m
ay

be
com

petitors
o

f
the

C
lient.

G
B

S
w

ill,
nevertheless,

exercise
care

and
diligence

to
prevent

any
actions

or
conditions

w
hich

could
result

in
a

conflict
w

ith
C

lient’s
bestinterest.

(f)
A

cknow
ledgem

ents.
In

connection
w

ith
G

B
S

’
services

under
this

A
greem

ent,
C

lient
agrees

that:

(i)
A

lthough
G

B
S

w
ill

apply
its

professional
judgm

ent
to

access
those

insurance
com

panies
it

believes
are

best
suited

to
insure

the
C

lient’s
risks,

there
can

be
no

assurance
thatthe

insurance
com

panies
G

B
S

has
accessed

are
the

only
or

are
the

bestsuited
ones

to
insure

the
C

lient’s
risks.

G
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(ii)
A

ny
com

pensation
o

fthe
types

described
above

and
disclosed

to
it

does
not

constitute
a

conflict
o

f
interest

and
the

C
lient

expressly
w

aives
any

claim
s

alleging
any

such
conflict

o
finterest.

(iii)
The

final
decision

to
choose

any
insurance

C
lient

has
been

m
ade

by
the

C
lient

in
its

sole
and

absolute
discretion.

The
C

lient
understands

and
agrees

that
G

B
S

does
not

take
risk,

and
that

G
B

S
does

not
guarantee

the
financial

solvency
or

security
o

f
any

insurance
com

pany.

(iv)
The

com
pensation

payable
to

G
B

S
is

solely
for

the
services

set
forth

under
this

A
greem

ent,
including

E
xhibit

A
.

A
ny

additional
adm

inistrative,
claim

s
representative

or
other

services
(collectively,

“A
dditional

S
ervices”)

w
ill

be
governed

by
the

term
s

o
fa

separate
agreem

ent
covering

the
A

dditional
Services.

(v)
The

C
lient

is
responsible

for
im

m
ediate

paym
ent

o
f

G
B

S
’

fees
(if

applicable)
and

paym
ent

o
fprem

ium
s

for
all

insurance
placed

by
G

B
S

on
C

lient’s
behalf.

Ifany
am

ount
is

not
paid

in
full

w
hen

due,
including

prem
ium

paym
ents

to
insurance

com
panies,

that
nonpaym

ent
w

ill
constitute

a
m

aterial
breach

o
f

this
A

greem
ent

that
w

ill
allow

G
B

S
to

im
m

ediately
term

inate
this

A
greem

ent,
atits

option,
w

ithoutnotice
to

the
C

lient,
and

m
ay

allow
a

insurance
com

pany
for

the
C

lient’s
risks

to
cancel

any
applicable

policies
in

accordance
w

ith
the

term
s

o
fsuch

policies.

6.
C

onfidentiality

(a)
C

lient
Inform

ation.
G

B
S

recognizes
that

certain
confidential

inform
ation

m
ay

be
furnished

by
the

C
lient

to
G

B
S

in
connection

w
ith

its
services

pursuantto
this

A
greem

ent
(“C

onfidential
Inform

ation”).
G

B
S

agrees
that

it
w

ill
disclose

C
onfidential

Inform
ation

only
to

those
w

ho,
in

G
B

S
’

reasonable
determ

ination,
have

a
need

to
know

such
inform

ation.
C

onfidential
Inform

ation
w

ill
not

include
inform

ation
that(i)

is
in

the
possession

o
fG

B
S

prior
to

its
receipt

o
f

such
inform

ation
from

the
C

lient,
(ii)

is
or

becom
es

publicly
available

other
than

as
a

result
o

fa
breach

o
fthis

A
greem

ent
by

G
B

S
,

or
(iii)

is
or

can
be

independently
acquired

or
developed

by
G

B
S

w
ithout

violating
any

o
f

its
obligations

under
this

A
greem

ent.
H

ow
ever,

disclosure
by

G
B

S
o

f
any

C
onfidential

Inform
ation

pursuant
to

the
term

s
o

f
a

valid
and

effective
subpoena

or
order

issued
by

a
court

o
fcom

petentjurisdiction,
judicial

or
adm

inistrative
agency

or
by

a
legislative

body
or

com
m

ittee
w

ill
not

constitute
a

violation
o

f
this

A
greem

ent.

(b)
H

IP
A

A
P

rivacy.
In

spite
o

f
Sections

6(a)
above,

G
B

S
and

the
C

lient
w

ill
each

com
ply

w
ith

any
prohibitions,

restrictions,
lim

itations,
conditions,

or
other

requirem
ents

to
the

extent
they

apply
to

them
directly

or
indirectly

pursuantto
the

H
ealth

Insurance
P

ortability
and

A
ccountability

A
ct

o
f

1996
(“H

IP
A

A
”)

and
its

im
plem

enting
regulation

concerning
privacy

o
f

individually
identifiable

health
inform

ation
as

set
forth

in
45

C
FR

Parts
160-164,

as
am

ended
from

tim
e

to
tim

e.
W

here
required,

the
C

lient,
as

a
representative

o
f

the
health

plans
and

G
B

S
w

ill
enter

into
a

separate
Business

A
ssociate

A
greem

ent.

(c)
U

se
o

fN
am

es;
P

ublic
A

nnouncem
ents.

N
o

party
w

ill
use,

in
any

com
m

ercial
m

anner,
the

nam
es,

logos,
tradem

arks
or

other
intellectual

property
o

f
the

other
party

w
ithout

its
prior

w
ritten

consent.
E

xcept
as

m
ay

be
required

by
law

,
no

party
w

ill
issue

any
press

releases
or

m
ake

any
public

announcem
ents

o
fany

kind
regarding

the
relationship

betw
een

the
parties

w
ithout

the
other

party’s
prior

consent.
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7.
Indem

nification

(a)
G

B
S

agrees
to

indem
nify,

defend,
protect,

save,
and

keep
harm

less
C

lient
from

any
and

allloss,
cost,dam

age,
or

exposure
arising

from
the

negligentacts
or

om
issions

o
fG

B
S

.

(b)
C

lient
agrees

to
indem

nify,
defend,

protect,
save,

and
keep

harm
less

G
B

S
,

its
affiliates

and
subsidiaries,from

any
and

allloss,cost,dam
age,

or
expense

from
:

(i)
any

financial
obligation

to
pay

prem
ium

s
to

any
insurer,

excess
insurer,

or
reinsurer;

(ii)
the

legality
or

validity
o

fthe
operations,

organization,
or

structure
o

fC
lient;

and

(iii)
the

negligentacts
or

om
issions

o
fC

lient.
8.

N
otices

A
ny

notices,
requests

and
other

com
m

unications
pursuant

to
this

A
greem

ent
w

ill
be

in
w

riting
and

w
ill

be
deem

ed
to

have
been

duly
given,

if
delivered

in
person

or
by

courier,
telegraphed,

or
by

facsim
ile

transm
ission

(provided
that

the
sender

received
electronic

confirm
ation

o
freceipt

by
recipient)

or
sentby

express,registered
or

certified
m

ail,
postage

prepaid,
addressed

as
follow

s:

Ifto
the

C
lient:

C
ham

paign
C

ounty
1776

E.
W

ashington
C

ham
paign,

IL
61802

A
ttention:

D
ebra

B
usey

217.384.3896

Ifto
G

B
S

:
G

allagher
B

enefit
Services,

Inc.
101

S.
M

ain
Street,

Ste.200
D

ecatur,
IL

62523
A

ttention:
John

M
alachow

ski
Fax:

217.223.3332
E

ither
party

m
ay,

by
w

ritten
notice

to
the

other,
change

the
address

to
w

hich
notices

to
such

party
are

to
be

delivered
or

m
ailed.

9.
M

iscellaneous

(a)
S

everability.
The

various
provisions

and
subprovisions

o
fthis

A
greem

ent
are

severable
and

ifany
provision

or
subprovision

or
partthereofis

held
to

be
unenforceable

by
any

court
o

fcom
petent

jurisdiction,
then

such
enforceability

w
ill

not
affect

the
validity

or
enforceability

o
f

the
rem

aining
provisions

or
subprovisions

or
parts

thereofin
this

A
greem

ent.

(b)
E

ntire
A

reem
ent

A
m

endm
ent.

This
A

greem
ent,

including
all

exhibits
hereto,

constitutes
the

entire
agreem

ent
betw

een
the

parties
and

supersedes
all

prior
agreem

ents
and

understandings,
w

hether
oral

or
w

ritten,
betw

een
the

parties
regarding

the
subject

m
atter

hereof.
This

A
greem

ent
m

ay
be

m
odified

or
am

ended
only

by
a

w
ritten

instrum
entexecuted

by
both

parties.
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(c)
G

overning
Law

;
R

ule
o

f
C

onstruction.
This

A
greem

ent
w

ill
be

construed,
interpreted

and
enforced

in
accordance

w
ith

the
law

s
o

fthe
State

o
f

[state
w

here
C

lient
is

located]
w

ithout
giving

effect
to

the
choice

o
f

law
principles

thereofor
any

canon,
custom

or
rule

o
f

law
requiring

construction
againstthe

drafter.

(d)
Successors.

This
A

greem
entshallbe

binding
upon

and
shallinure

to
the

benefito
fall

assigns,transferees
and

successors
in

the
interesto

fthe
parties

hereto.

(e)
C

ounterparts.
This

A
greem

entm
ay

be
executed

by
the

parties
in

severalcounterparts,
each

o
fw

hich
shallbe

deem
ed

to
be

an
originalcopy.

(1)
S

urvivalo
fP

rovisions.
Sections

2,4,6
and

7
w

ill
survive

the
term

ination
o

fthis
A

greem
ent.

(The
rem

ainder
o

fthis
page

intentionally
left

blank.
The

parties’
signatures

appear
on

the
follow

ing
page.]
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iN
W

ITN
E

S
S

W
H

E
R

E
O

F,
the

parties
hereto

have
caused

this
C

onsulting
A

greem
entto

be
duly

executed
on

the
date

firstw
ritten

above.

C
H

A
M

P
A

IG
N

C
O

U
N

T
Y

B
y:

-

N
am

e:
C

.P
ius

W
eibel

T
itle:

C
ounty

B
oard

C
hair

G
A

L
L

A
G

H
E

R
B

E
N

E
F

IT
S

E
R

V
IC

E
S

,IN
C

.

B
y
:.~

t&
~

~
C

I&
~

A
J
4

L
~

‘~—
3N

am
e:

John
T.

M
alachow

ski

T
itle:

V
ice

P
resident,

C
lientD

evelopm
ent
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E
X

H
IB

IT
A

SC
O

PE
O

F
S

E
R

V
IC

E
S

R
E

N
E

W
A

L
A

N
A

LY
S

IS
:

•
R

eview
and

evaluate
carrier

projections
•

C
reate

financialm
odeling

reports
using

proprietary
A

pex
softw

are
•

C
oordinate

carriernegotiations
•

C
reate

em
ployee

contribution
m

odeling
reports

•
R

eview
identified

benchm
arks

o
fprojected

plan
costs

•
D

evelop
“w

orking”
rates

for
C

lientanalysis
and

approval
•

A
ssistw

ith
budgetprojections

•
P

rovide
renew

alalternatives
w

ith
costim

pacto
fbenefitplan

changes

P
E

R
IO

D
IC

P
L

A
N

F
IN

A
N

C
IA

L
R

E
P

O
R

T
S

:
(F

R
E

Q
U

E
N

C
Y

TO
B

E
M

U
T

U
A

L
L

Y
A

G
R

E
E

D
U

P
O

N
)

•
S

um
m

ary
o

fplan
costs

•
A

nalysis
o

factualvs.
budget

•
E

m
ployee

contributions
•

Large
claim

s
tracking

•
U

tilization
review

•
C

om
parison

to
prior

claim
period

•
Plan

trends

A
N

N
U

A
L

F
IN

A
N

C
IA

L
R

E
P

O
R

T
S

(E
N

D
O

F
Y

E
A

R
A

C
C

O
U

N
T

IN
G

):
•

E
xecutive

sum
m

ary
o

fprogram
expenses

•
C

om
parison

o
fcurrentcosts

to
renew

alcosts
•

Future
plan

costs
projections

•
D

ollars
saved

by
contractnegotiation

•
Percento

fbenefitdollars
paid

by
em

ployee

L
E

G
IS

L
A

T
IV

E
A

N
D

C
O

R
P

O
R

A
T

E
C

O
M

P
L

IA
N

C
E

S
U

P
P

O
R

T
:

•
P

rovide
legislative

updates,
including

Technical
B

ulletins
and

D
irections

new
sletters

•
E

valuate
plan

design
to

assistw
ith

com
pliance

w
ith

state
and

federalregulations
•

C
onduct

periodic
sem

inars
on

regulatory
issues

•
A

ssistw
ith

the
review

and
evaluation

o
fC

O
B

R
A

and
H

IP
A

A
com

pliance
procedures

•
P

rovide
general

inform
ation

and
guidance

to
assistw

ith
com

pliance
w

ith
E

R
IS

A
,

F
M

LA
,

U
S

E
R

R
A

,
M

edicare
PartD

and
other

Federal
legislation

thatdirectly
affects

the
adm

inistration
o

fplan
benefits

•
P

rovide
tem

plate
or

sam
ple

com
pliance

notices,
certificates

o
fcreditable

coverage
and

enrollm
entform

s
as

reasonably
requested

by
C

lient

C
A

R
R

IE
R

M
A

R
K

E
T

IN
G

A
N

D
N

E
G

O
T

IA
T

IO
N

S
,A

S
D

IR
E

C
T

E
D

B
Y

C
L

IE
N

T
:

•
W

ork
w

ith
C

lientto
develop

a
strategy

to
identify

goals,
analyze

program
costs

and
review

both
currentand

alternative
funding

arrangem
ents

•
M

anage
the

renew
al

process
w

ith
the

currentcarrier
to

controlcosts
•

Im
plem

entcarrier
renew

alstrategies
w

ith
C

lient
•

M
anage

R
FP

developm
entthattailors

the
R

FP
to

the
desires,

needs
and

financial
directions

provided
by

C
lient

•
E

xplore
alternative

funding
solutions

G
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•
E

valuate
vendor

responses
to

track
variations

in
coverage

and
costs

as
they

are
identified

•
C

onductfinalist
interview

s,
w

hen
appropriate

to
investigate

and
docum

entintangibles
such

as
personalities,

service
orientation

and
responsiveness

•
D

raftrenew
alanalysis

report,
based

on
renew

alnegotiation,
covers

program
and

claim
s

cost
projections

as
w

ellas
com

plete
inform

ation
on

benefitdesigns
•

Facilitate
decision

process
by

coordinating
close

collaboration
and

discussions
am

ong
the

G
B

S
team

and
C

lient

D
A

Y
T

O
D

A
Y

A
D

M
IN

IS
T

R
A

T
IV

E
A

S
S

IS
T

A
N

C
E

•
A

ssistC
ounty

em
ployees

in
settling

claim
s

or
grievances

relating
to

insurance
benefit

issues.

E
M

P
L

O
Y

E
E

E
D

U
C

A
T

IO
N

P
R

O
G

R
A

M
S

:

•
M

onthly
benefitcom

m
unication

directed
to

em
ployees

C
O

M
M

U
N

IC
A

T
IO

N
M

A
T

E
R

IA
L

S
:

•
A

ssistw
ith

the
drafting

and
distribution

o
f

participantS
atisfaction

Surveys,
ifdeterm

ined
appropriate

by
client

•
A

ssistw
ith

the
drafting

and
distribution

o
fO

pen
E

nrollm
ent-N

ew
M

em
berO

rientation
sum

m
ary

inform
ation

and
any

other
com

m
unications

pertaining
to

the
health

and
w

elfare
program

•
P

rovide
annualopen

enrollm
entguidance

and
em

ployee
m

eeting
m

aterials,
including

coordinating
and

participating
in

open
enrollm

entm
eetings

•
C

onnect2M
yB

enefits
W

ebsite
E

m
ployee

C
om

m
unication

P
ortal

B
E

N
E

F
IT

A
D

M
IN

IS
T

R
A

T
IO

N
A

S
S

E
S

S
M

E
N

T
:

•
P

eriodic
evaluation

o
finternalplan

enrollm
entand

benefitterm
ination

processes
•

R
eview

,coordinate
and

im
plem

entC
lientagreed

upon
plan

“bestpractices”
to

help
lim

it
plan

Iiabilily
and

increase
participantsatisfaction

M
A

R
K

E
T

B
E

N
C

H
M

A
R

K
IN

G
S

T
U

D
IE

S
:

•
Industry

Surveys

B
E

N
E

F
IT

P
L

A
N

D
E

S
IG

N
(O

R
R

E
D

E
S

IG
N

):
•

H
elp

C
lient

identify
business

and
H

R
objectives

that
im

pactbenefits
•

R
eview

w
ith

C
lient

possible
benefitstrategies

to
m

eettheir
objectives

•
H

elp
C

lient
evaluate

review
currentscope

o
fbenefits

package
—

e.g.,types
&

levels
o

f
coverage

•
W

ork
w

ith
C

lientto
develop

funding
and

contribution
strategies

•
A

ssistw
ith

budgetprojections
for

design
alternatives

G
BS

C
onsulting

A
greem
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