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Supreme Court of Illinois

ADMINISTRATIVE OFFICE OF THE ILLINOIS COURTS

222 North LaSalle Sireet, 13th Floor
Chicago, IL 60601

Phone (312) 793-3250

Fax (312) 793-1335

Marcia M. Meis
Director

3101 Old Jacksonville Road

Springfield, IL 62704

February 26, 2021 Phone (217) 558-44%0
Fax (217) 785-3903

Mr. Michael Williams, Director
Champaign County Probation
and Court Services Department
Champaign County Courthouse
101 E. Main Street

Urbana, Illinois 61801

Dear Mr. Williams:

The Administrative Office of the Illinois Courts (AOIC) has approved Champaign County Proba-
tion Department's County Fiscal Year 2021 Annual Probation Plan. The final County Fiscal Year
2021 budget has been received. In reviewing proposed expenditures from the Probation and Court
Services Fund for CFY 2021, it appears the majority of departmental operational costs are paid for
using probation fees. Please review 730 ILCS 110/15 (c) which reads in part, "Monies expended
from the probation and court services fund shall be used to supplement, not supplant, county ap-
propriations for probation and court services", 730 ILCS 110/15(11) as well as the Administrative
Office Probation Service Fee Policies and Guidelines (March 1, 2012), pages 1-15, regarding the
appropriate use of probation fees.

The Administrative Office recognizes the salary increase for non-bargaining employces will be a
2.5 percent salary increase effective January 1, 2021. In addition, non-bargaining employee salary
ranges will be increased by 2 percent. The collective bargaining agreement for probation officers
with the [llinois Fraternal Order of Police Labor Council reflects a 2 percent general wage increase,
plus a $1,000 Market Adjustment effective January 1, 2021. Salary ranges for positions repre-
sented by the Fraternal Order of Police will increase by $1,000.

The data for the drug court has been reviewed. The drug court is to be commended for supervising
more participants than the annual capacity of 80 as well as screening and admitting participants
within only 13 days. The updated policies and procedures for Adult Interstate Compact have been
reviewed and are consistent with the Interstate Commission for Adult Offender Supervision
(ICAOS) Rules. Training logs received indicate that some of the staff failed to complete the train-
ing hours required by the Administrative Office of Illinois Courts. According to the training re-
quirements in the Policies Governing Hiring, Promotion and Training of Illinois Probation/Court
Services Personnel (1998), “Any person employed by Illinois probation and court services



departments shall, in the second and each subsequent year of employment in the position, complete
20 hours of formal in-service training related to the function of the position.” These Officers must
make up the deficient number of hours this county fiscal year. Once the Supreme Court of Illinois
Judicial College’s course catalog for probation and court services is released later this year, there
will be training on pretrial services and other probation areas to ensure officers are meeting training
gxpectations.

The department’s request for reorganization has been reviewed. The purpose of the reorganization
is to reassign a probation officer position from the Juvenile Services Division to the Specialized
Services (Adult) Division. This reasoning has been analyzed and it is understood that this reas-
stignment will allow the department to reduce the average caseloads for officers in the Adult Pro-
bation Division while not adversely impacting the services provided by the Juvenile Probation
Division. It is understood that this proposed reorganization has been approved by the Chief Judge
and Presiding Judge and has been discussed with the Court Administrator and the County’s Deputy
Dircctor of Finance. The reorganization will have only minimal, if any, impact on state or local
financial resources. As a result, the requested reorganization is approved.

The Administrative Office will follow-up with the department regarding the Annual Probation
Plan and the CFY 2021 Organizational Plan. We welcome the opportunity to further work with
you on the continued refinement of case planning within the department. The Administrative Of-
fice will also follow-up regarding the department’s work to meet the home/field contact expecta-
tions of the Probation Casework Standards (2019).

As always, the Annual Probation Plan approval is based upon a department’s continued compli-
ance with the provisions of the Probation and Probation Officers Act (730 ILCS 110), and with
applicable administrative, operational, and program standards and guidelines established by the
Administrative Office of the Illinois Courts. We look forward to working with your department in
the upcoming year especially in the continued application of evidence-based practices to probation
and court services.

Sincerely,

e . o )

Christine Boyd
Field Services Coordinator

Daniel S. Hunt
Assistant Director
Probation Services Division

c: Honorable Randall B. Rosenbaum, Chief Circuit Judge, Sixth Judicial Circuit
Marcia Meis, Director
Honorable Kyle Patterson, Champaign County Board Chairperson



COUNTY FISCAL YEAR 2021
ANNUAL PROBATION PLAN SIGNATORIES

DIRECTOR OF COURT SERVICES OR CHIEF PROBATION OFFICER

As Director of Court Services of the Sixth Judicial Circuit Probation Department serving Champaign
County, I hereby submit this County Fiscal Year 2021 Annual Probation Plan. I certify that the
information in this plan is true and correct to the best of my knowledge. 1 further certify that my
department will comply with all standards, policies and regulations established by the Supreme Court
under provisions of the Probation and Probation Officers Act (730 ILCS 110), and acknowledge that
compliance is subject to monitoring, auditing, and qualitative review by staff of the Administrative
Office of the Illinois Courts.

W@%’ o paet: O/ |24 [0

Michael B. Williams
Director of Court Services

CHIEF CIRCUIT JUDGE

As Chief Judge of the Sixth Judicial Circuit, 1 hereby certify that | have reviewed and approve the
County Fiscal Year 2021 Annual Probation Plan submitted by the Judicial Circuit Probation/Court
Services Department serving Champaign County.

//? ey A ﬂ‘—f—*/t""'_ Dated: __ j/z‘? /'2,{

The Honorable Randall B. Rosenbaum
Chief Circuit Judge

COUNTY EXECUTIVE

As County Executive of the County of Champaign, I hereby acknowledge the County Fiscal Year
2021 Annual Probation Plan submitted by the Sixth Judicial Circuit Probation Department serving
Champaign County. 1 understand that submission of the Annual Probation Plan and compliance with
the provisions of the Probation and Probation Officers Act (730 ILCS 110) are conditions of state
reimbursement.

7 )
M@ﬂﬁf{‘;ﬁ_}:’ Dated: /-4 -2 [
Champaign County Executfve .

Darlene A. Kloeppel
Printed Name
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Supreme Court of Illinois
ADMINISTRATIVE OFFICE OF THE ILLINOIS COURTS

CFY2021 Annual Plan
Champaign County

Submission Date: 12/29/2020 6:50:26
Name: Michael B. Williams
Phone Number: (217) 239-5765

This is to confirm your submission of the Annual Plan for your county fiscal year 2021. Below
are the responses you provided.

Please retain a copy for your records and to submit to your Chief Judge and County Board for
final review once your plan is complete,

Thank you,

Christine Boyd

Administrative Office of the Ilinois Courts



Organizational Development

1a. On a scale of 1-10, rate vour department in the implementation of Probation Casework
Standards.

1b. Which section of the Probation Casework Standards has been implemented with the greatest
success?

Qrientation

1c. Which section has not been fully implemented or has been the most difficult to implement in
vour department?

Case Planning

1d. What obstacles are there to overcome to fully implement the Probation Casework Standards?
(examples include officer, supervisor, or stakeholder buy-in; lack of information; insufficient
skills/knowledge; scheduling, etc.)

Officers need to become more familiar with and comfortable with the Probation Casework
Standards, particularly those related to Case Planning and Home/Field Contacts.

le. What additional skills, knowledge, competencies, training, etc. is needed to fully implement the
Probation Casework Standards?

Additional training in the areas of Case Planning, Officer Safety, and Home/Field Contacts. The
Department submitted a request for Officer Safety and Home/Field Contacts training to the
Administrative Office of the Illinois Courts on 08/31/2020.

1f. Please provide a detailed plan on how your department will meet the requirements of the
Probation Caseworks Standards. The plan must include objectives and dates, as well as who will be
responsible.

The Supervisors of Specialized Services and Adult Services were promoted to their positions on
11/02/2020 and 11/09/2020, respectively. Although both have extensive experience with the
Department, each of them will require additional training and experience in order to assist officers
in their divisions in meeting the requirements of the Probation Casework Standards. Throughout
2021, the Director will meet with the Supervisors of Adult, Juvenile and Specialized Services on
a monthly basis. or more frequently if necessary, to track the department's progress in meeting
Probation Casework Standards and to identify resources needed to ensure compliance.

1g.1 If you rated your department 8-10 on question 1, please rate your department on how well you
are doing.



1g.2 If you rated your department 8-10 on question 1, please provide your department's continual
quality improvement plan,

Refer to the attachment you supplied.
1h. This question is specific to home/field contact, Is your department meeting Probation
Casework Standard home/field contact requirements? If not, please provide a detailed plan on how
your department will meet the requirements by 1-1-21. The plan must include objectives and

dates, as well as who will be responsible.

Although we have established policies and procedures for meeting the home/field contact
requirements of the Probation Casework Standards, we suspended home/field contacts in March 2020 in
response to the coronavirus pandemic. Those restrictions remain in place and will be relaxed or lifted
when it is safe to do so.

Our goals for CFY 2021 include the full implementation of home/field contacts per Probation
Casework Standards. Please see the attached Organizational Plan for details regarding objectives and
dates as well as who will be responsible.

li. Organizational Plan attached.

Refer to the attachment you supplied.

1j. Attach the status of CFY 2020 Organizational Plan goals.

Refer to the attachment you supplied.

Annual Report
2a, The department completes a separate annual report for the county board.
No
2b. If marked "Yes", attach the annual report.

Refer to the aftachment you supplied.

Fiscal Resource Management
3a. Attach current approved budget.

Refer to the attachiment you supplied.



Grant Funding
3b. The department has been awarded a grant(s).
No
3c. If marked "Yes", attach each grant awarded.

Refer to the attachiment you supplied.

Salary Shortfall [730 ILCS 110/15.1(h)]
3d. Monies will be used from the Probation and Court Services Fund for salary shortfall.
No
3e. If marked "Yes", attach a completed Salary Shortfall Worksheet.
Refer to the attachment you supplied.
3f. Upload Budget Worksheet

Refer to the attachment you supplied.

Interstate Compact

4a. Do you have a NEW or UPDATED Administrative Order for collecting Interstate Compact
Transfer Fees?

No
4b. If marked "Yes" please attach a copy,

Refer to the attachment you supplied.



Compensation Plan

Sa. Attach the approved, current compensation plan(s). Include both line staff and management
compensation plans

Refer to the attachiment you supplied.
Sb. A new, revised compensation plan needs approval.
No
Se. If marked "Yes", attach the new, revised compensation plan.
Refer to the attachment you supplied.
5d. A variance is being requested from the department's approved compensation plan.
No

Se. If marked "Yes", designate below what aspect of the compensation plan is requested to be
waived.

5f. If marked "Yes", provide a rationale for the variance.

Salary Increases
5g. Salary increases for staff.
Yes

5h.1 If marked "Yes", provide below: Amount (5).

5h.2 If marked "Yes", provide below: Percentage {%).



Effective January 1. 2021, all officers represented by the Fraternal Order of Police will receive a
2.0% general wage increase, plus a $1,000 Market Adjustment.

Si. If marked "Yes", provide what the increase was based on (COLA, performance, longevity, etc.).

FY2021 salary increases for FOP Bargaining Unit staff are set by the Collective Bargaining
Agreement.

5j. Salary increases for managers/exempt staff.
Yes

Sk.1 If marked "Yes", provide below: Amount (8),

5k.2 If marked "Yes", provide below: Percentage (%).
Effective January 1, 2021, all non-Bargaining Unit staff will receive a 2.5% salary increase.

5L If marked "Yes", provide below what the increase was based on (COLA, performance,
longevity, etc.).

FY2021 salary increases for non-Bargaining Unit staff were approved by the Champaign County
Board upon the recommendation of the County Executive.

Salary Ranges
Sm. Salary ranges will be adjusted.
Yes

5n.1 If marked "Yes", provide below: Amount (8).

5n.2 If marked "Yes", provide below: Percentage (%).

Effective January 1, 2021, salary ranges for positions represented by the Fraternal Order of Police
will increase by $1,000 (8.51 per hour based on 1,950 hours per vear). FY2021 salary ranges for all
non-Bargaining Unit positions will be increased by 2.0%.



50. If marked ""Yes", provide below the rationale to support the needed adjustment and why the
ranges were adjusted by the indicated amount.

FY2021 salary range increases for positions represented by the Fraternal QOrder of Police are set
by the Collective Bargaining Agreement. FY2021 salary range adjustments for non-Bargaining Unit
positions were approved by the Champaign County Board upon the recommendation of the County
Executive.

5p. Attach completed Salary Range Worksheet

Refer to the attachment you supplied.

Collective Bargaining Agreement [730 ILCS 110/15(4)]
5q. Staff are covered under collective bargaining agreement.
Yes
5r. If marked "Yes", attach the current collective bargaining agreement.
Refer to the artachment you supplied.
5s. The collective bargaining agreement is under negotiation.
No

5t. If marked "Yes", what is the expected completion date for the collective bargaining agreement.

Performance Management
6a. The performance appraisal has been revised. [730 ILCS 110/15(4); 730 ILCS 110/15(7)(d)]
No
6b. If marked "' Yes', attach the revised performance appraisal for approval,

Refer to the attachment you supplied.



Variance Request

6¢. Provide a rationale for the variance to the department's compensation plan (performance
appraisal).

Organizational Structure
7a. Upload a copy of a completed Organizational Chart Worksheet.
Refer to the attachiment you supplied.
7b. Reorganization request submitted for approval.
Yes

7e¢. If marked "' Yes", describe below the rationale for such a request which contains the supportive
information as designated above.

We are requesting authority to reassign a Probation Officer position from the Juvenile Services
Division to the Specialized Services (Adult) Division.

Since 2010, the Department’s total active juvenile caseload has decreased by 51.3%. Juvenile Probation
Officers currently supervise an average caseload of under 20, which includes cases previously assigned to
the High Risk/Senior Court Services Officer (GIA position #1700). That position has been vacant since
08/31/2020 when the incumbent was promoted to Assistant Superintendent at the Champaign County
Juvenile Detention Center. Effective 02/08/2021, GlA position #1700 will be filled by the promotion of
Juvenile Probation Officer Heidi Hewkin (Subsidy position #3800).

We are proposing reassigning vacant Subsidy position #3800 from the Juvenile Probation Division to the
Specialized Services (Adult) Division. That vacancy will be posted per the requirements of our
Collective Bargaining Agreement, and will be filled by lateral transfer or hiring of an outside applicant. It
is anticipated that position #3800 will be filled at a lower salary than that earned by the previous
incumbent, Officer Hewkin ($55,867.50).

If approved, this reassignment will allow us to reduce the caseloads of officers in the Adult Probation
Division, which currently average 106.5 (with a high of 128). Our goal is for each officer to maintain no



more than 100 active clients.

We believe that this proposed re-assizgnment will not adversely impact the services provided by the
Juvenile Probation Division and will aid in reducing the high caseloads in the Adult Probation Division.
An updated Organizational Chart Worksheet is attached (see 7d.).

This proposed reorganization has been approved by the Chief/Presiding Judge, and has been discussed
with the Court Administrator and the County’s Deputy Director of Finance, If approved. this
re-assignment will have only minimal impact on state or local financial resources (see above). It will not

require a new job description. (Please see attachment for chart).

7d. If marked "Yes", attach an updated Organizational Chart Worksheet which reflects the
proposed changes.

Refer to the attachment you supplied.

Policies and Procedures

8a. New or updated policies and procedures submitted for approval with updates highlighted (Do
not include ICAQS, it is asked in the next question).

No

8b. If marked "Yes", attach new policies and procedures with updates highlighted (Please label
appropriately).

Refer to the attachment you supplied.
8c. Attach policies and procedures for the Interstate Compact.

Refer to the attachment you supplied.

Training Logs
9a. Attach Annual Training Logs for each employee.

Refer to the attachment you supplied.



Collaboration

10a. Any changes in Justice System Stakeholder or Victim Services Collaboration from your last
annual plan? If yes, please describe the changes in detail.

No.

10b. Are you involved in any regular or ongoing justice stakeholder meetings and if so, please
explain.

Reentry Council, Youth Assessment Center Advisory Committee, Community Coalition, C-U
Fresh Start Multidisciplinary Team and Law Enforcement Subcommittee, Supreme Court Probation
Policy Advisory Board.



Supreme Court of Illinois
ADMINISTRATIVE OFFICE OF THE ILLINOIS COURTS
CFY2021 Annual Plan
Champaign
Submission Date: 1/26/2021 14:40:40

This is to confirm your submission of an Existing Problem-Solving Court in your county for the Annual Plan tor vour county fiscal vear 2021
for the following court:

Court Name: Champaign County Drug Court

Court Address:  Courthouse., 101 I, Main Street. Urbana. [l

Below are the responses you provided. Please retain a copy for your records and to submit to your Chiel Judge and County Board lor tnal
review once your plan is complete.

1. Adult Court Certification

Is this problem-solving court certified? Yes
Are you in the process of obtaining certification?

2. Probation Positions

For the calendar year 2019 (01/01/19 - 12/31/19), how many total probation pesitions are dedicated to this problem-solving
court? (in Full-Time Equivalent)

Number of dedicated officers (in FTE) 2.00
Number of dedicated supervisors (in FTE) 125

Number of dedicated support staff (in FTE) ¢

3. Problem-Solving Court Clientele

For calendar year 2019 (01/01/19 — 12/31/19), how many individuals were

Number screcned for eligibility: 58
Number assessed: 40
Number accepted: 31
Number rejected: 9

Average length of program from acceptance to graduation? 19
Length of program is reported in: Months

What is the annual capacity or number of program slots available each year? 70



What is the current enrollment in this problem-solving court? 30

Total number of clients supervised during calendar year 2019 (1/1/19 — 12/31/19) for this problem-solving court? 80
Average length of time between an individual's referral and acceptance into or rejection from the problem-solving court? 13
Length of time between referral and acceptance/rejection is reported in: Days

For calendar year 2019 (01/01/19 - 12/31/19), what was your average daily active caseload?; 50

Discharges by Category

For calendar year 2019 (01/01/19 — 12/31/19), what were the total number of discharges? 28

For calendar year 2019 (01/01/19 — 12/31/19), how many individuals were discharged by:

Graduation 16
Neutral 0
Voluntary 0
Unsuccessful 12

Teotal number of unsuecessful discharges due to the following reasons:

Technical Vielation Only 8
New Arrest Only 1
Both: Technical Violation AND New Arrest |
Other 2
If "Other™ was selected. Please specify reason Two clients were unsuccessfully werminated from Drug Court

Probation because they were sentenced to the Hlinois Department of Cotreetions in new cases.



CFY 2021 ANNUAL PLAN
CHAMPAIGN COUNTY

ATTACHMENTS

1i.

1j.

3a.

3f.

5a.

5p.

5r.

7a.

7d.

8c.

9a.

Organizational Plan

Status of CFY 2020 Organizational Plan Goals
Approved Budget

Budget Worksheet

Compensation Plan

Salary Range Worksheet

Collective Bargaining Agreement

Organizational Chart Worksheet

Updated Organizational Chart Worksheet

Policies and Procedures for the Interstate Compact

Annual Training Logs



1i. Organizational Plan



CFY 2021 ANNUAL PROBATION PLAN
ORGANIZATIONAL PLAN

Department Name: Champaign County Probation and Court Services Department

Goal: Improve the quality of case plans

Objectives: Date: Responsibility
Supervisors review 10 case plans per officer. 04/01/2021 Supervisors

Meet with Supervisors to discuss status of case plans | 04/15/2021 Director; Supervisors
including positives and areas that require additional

work.

Supervisors will meet with individual officers to 05/15/2021 | Supervisors; Officers
discuss findings from case plan reviews and develop

individualized plans for correction.

If needed, plan for additional booster for officers. 07/01/2021 Supervisors; Director;

AOQIC Field
Coordinator

Goal: Fullimplementation of homeffield contacts per Probation Casework Standards

what did not work; continue brainstorming possible
solutions and repeat step 2 until the moderate, high
and very high risk clients are receiving homeffield
visits per standards.

Objectives: Date: Responsibility
Meet with Supervisors to determine barriers to 03/01/2021 Director; Supervisors
implementation of field’/home visits and brainstorm

ideas for overcoming barriers, including additional

training.

Choose officers(s) or unit to try out solutions to 04/01/2021 Supervisors; Officers
barriers for a 2-month period.

Meet with Supervisors to review what worked vs. 07/01/2021 Supervisors; Director

*The timeline for meeting this goal is contingent upon
the relaxation or lifting of current restrictions on
home/field contacts due to COVID-19,




Goal: Ensure that all officers meet annual training requirements

Objectives: Date: Responsibility

The Director will meet with Supervisors no less than | 03/31/2021; | Director; Supervisors
quarterly to ensure that all officers are meeting 06/30/2021;

annual training requirements and that training hours | 09/30/2021;

are being accurately recorded. 12/31/2021

Supervisors will review training logs no less than 03/31/2021; | Supervisors; Officers
quarterly and will develop correction plans for officers | 06/30/2021;

not on schedule to meet training requirements. 09/30/2021;

12/31/2021




1j. Status of CFY 2020 Organizational Plan Goals



Status of CFY2020 Department Goals

Please provide an update on the goals submitted in the department’s County Fiscal Year 2020
Annual Probation Plan. Describe progress as well as any barriers encountered.

For those goals that were not addressed or not completed during the past year, please explain why and
indicate whether it remains a goal or if modifications to the original plan have been made. Please provide
a detailed description of the modifications, if applicable.

Status of CFY 2020 Strategic Plan

Goal: Update Departmental Policies and Procedures Manual

Progress (Please check one): Completed Amended

X |Progress Toward Not Addressed

Outcome(s): The Director and members of the Management Team conducted all-day reviews of the Departmental Policies
and Procedures Manual on July 14, July 28, August 11 and August 25, 2020. Revised Use of Force and Firearms policies
were submitted to the Civil Division of the State's Attorney's Office for review in late-October. Following that review, the
Director will conduct a final review of the Manual with the Management Team, including two recently-promoted Supervisors.
It is expected that the revised Manual will be published in the first quarter of 2021.

Goal: Revise Juvenile Detention Center Policies and Procedures Manual

Progress (Please check one): Completed Amended

X |Progress Toward Not Addressed

Outcome(s): To date, the Superintendent of the Juvenile Detention Center has completed revisions to approximately 75% of
the JDC Policies and Procedures Manual. The expected completion date for this project is March 31, 2021.

Geal: Replace/Upgrade Master Control and Video Surveillance Systems at the Juvenile Detention Center

Progress (Please check one): Completed Amended

X |Progress Toward Not Addressed

Outcome(s): An amended request for the use of Department funds for this project was approved by the Chief Judge and the
Presiding Judge in February 2020 following the opening of competitive bids in January. Due to the coronavirus pandemic,
installation of the system did not commence until August 2020. Although we had hoped to complete the project before
December 31, it now appears that the project won't be completed until January 2021.

(This form may be added to or duplicated as needed)



3a. Approved Budget
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3f. Budget Worksheet



[Fiscal Start Date: 1172021 L]
Fiocal Eud Duter SHRD2] Fiscal Year AP Budget Proposal
Clreult: oaxth County General Fund Grants Probation Fees Total
County: Champaign
Balance at Start of Fiscal Year $0.00 371.300,000.00 $1,500,000.00
FY Funding/Income $2,593,364.00 $442,000.00 $3,035,364.00
— State Allocation (Grant-in-Aid) $2,165.231.00 $0.00 $2,165,231.00
ncome State Allocation (Salary Subsidy) $168,000.00 $0.00 $168,000.00 |
State Allocation [Pretrial) $0.00 $0.00 $0.00
Other" Department income $28.350.00 $23,500.00 $51,850.00
— |PERSONNEL: -
Salary Shortfall | 50.00 $0.00
Total Fringe Benefits ** $1.395.504.00 $0.00 $1,395.504.00
Funded Salaries ** $3,290231.00 $0.00 $3.291,231.00
Overtime *° $0.00 $0.00 $0.00
Other * Salary {Contingency, Bonuses, etc.} $0.00 $0.00 $0.00
Out of County Detention $20.000.00 $20,000.00
Other * Out of County Detention Cost $0.00 30.00
CLIENT SERVICES:
Cognitive Pragramming & Supplies $0.00 $56,000.00 $56,000.00
Bt " Drug/Alcohol Testing| %000 $45,500.00 $45,500.00
Drug/Alcohol Treatment $0.00 $15,000.00 $15,000.00
Educational Programs & Suppli $0.00 $15,000.00 $15,000.00
Electronic Monitoring/GPS] 3000 $50,000.00 $50,000.00
(7] Emergency Housing $0.00 $10,000.00 $10,000.00
Q Employment Services $0.00 $5,000.00 $5,000.00
2 Incentives (Bus Tokens, Food, etc.} | $2,500,00 $5,000.00 $7.500.00
u individual & Group Counseling Services $0.00 $50,000.00 $50,000.00
e Language Access Services $0.00 $15,000.00 $15,000.00
-y Psychological Testing/Evaluations $0.00 $25,000.00 $25,000.00
d Public/Community Service Supervision Controct $0.00 30.00 $0.00
n Residential Placement/Foster Care $0.00 $0.00 $0.00
Q Other * Professional/Client Services/Contracts $194,275.00 $4,000.00 $198,275.00
p OPERATIONS:
x m.:..q&-.ﬂ Rent $0.00 $1,500.00 $1,500.00
Computer Hardware/Sofiware 000 $25.000.00 $25,000.00
E Computer Video Equipment $0.00 $25,000.00 $25,000.00
—_Office Supplies| $10,375.00 $1,500.00 $11,875.00
Officer Safety Equipment $900.00 $1,500.00 $2,400.00
Officer Uniforms $0.00 $500.00 $500.00
Operation Service Contracts _%40000 $14,750.00 $15,150.00
Public/Community Service Supplies $0.00 $5,000.00 $5,000.00
Travel/Auto Expenses $13,450.00 $37,250.00 $50,700.00
Utilities (as, Water, Electric, etc. $4,860.,00 $250.00 $5,110.00
Other * Equipment/Operations/Contracts $16,350.00 $17,750.00 $34,100.00
TRAINING & MEMBERSHIPS:
Training] __ $5.000.00 $35,000.00 $40,000.00
Memberships, Dues, Subscriptions $100.00 $3,500.00 $3.600.00
ALL OTHER EXPENDITURES*:
Other * Department ﬁu.ﬁﬂ:&.f:.ﬁm $0.00 $10,000.00 $10.000.00
Miist be Explained” Other nditures £0.00 £0.00 $0.00
TOTAL mx—vmzc_.—d—wlmm" $4,954,945.00 $0.00 $474,000.00 $5,428,945.00
Ending Balatice $£0.00 $0.00 $1,491,500.00 $1,491,500.00




Budget &
Expenditure
Comments

(*Please indicate the column and row
you are referencing in your note)

*All "Other"” Designations MUST be explained. PLEASE SEE COMMENTS FOR EXPLANATIONS.

**All Personnel costs are to be paid by the General Fund.

Before budgeting Personnel costs from the probation fee

account you MUST receive permission for such costs in advance annually.




5a. Compensation Plan



Champaign County
Probation & Court Services Department
Compensation Plan

Officers in the following job classifications are covered under a Colicctive Bargaining Agreement
with the Fraternal Order of Police: Court Services Ofticer (Supervision). Court Services Officer
(Juvenile Detention Center), and Senior Court Scrvices Officer.

Annual salary increases for employees covered by the Collective Bargaining Agreement are
subject to the provisions of Article XIX, Scctions 19.1 and 19.2 of the Agreement (see attached).
In accordance with Article XIX, Section 19.1, all employccs in the bargaining unit will receive a
“two (2.0) percent general wage increase, plus $1,000 Market Adjustment,” effective January 1,
2021, In addition, Article XX of the Collective Bargaining Agreement provides that performance
appraisals for employees covered by the Agrecment will be completed on an annual basis.

For all non-bargaining unit employees, the Department adheres to the Salary Administration
Guidelines set forth in Chapter 9 of the County’s Personnel Policy (see attached). Non-bargaining
unit personnel include the Director, Superintendent-Juvenilc Detention Center, Supcrvisor-
Administrative Scrvices, Supervisor-Adult Services, Supervisor-Juvenile Services, Supervisor-
Specialized Services, and Assistant Superintendents-Juvenile Dctention Center. In accordance
with the recommendation of the County Executive and pursuant to County Board Resolution No.
2020-13 adopted November 19, 2020 (see attached), a 2.5% across-the-board wage increase for
County FY2021 has been allocated to non-bargaining employces, cffective January 1, 2021, In
addition, the County Board approved a 2.0% increase to the salary ranges for non-bargaining
cmployces, effective January 1, 2021.



No employee shall accumulate more than the maximum accrual as stated. Hours gained
above the maximum will not be credited to the employee's vacation balance, but will be
{orfeited.

Section 17.2.

Vacation lcave pay shall be taken on a scheduled basis and, subject to exigent
circumstances, may be taken at any time with the approval of the Employer except that no
vacation shall be taken prior to the successful completion of six (6) months continuous
cmiployment with the Employer.

Earned vacalion lcave, when used, is charged against the cmployce's vacation leave
benefits balance for the actual number of hours used.

ARTICLE XVIII - HOLIDAYS

Subject to the administrative and supervisory authority of the lllinois Supreme Coun,
holidays shall be those days designated by the Chiel Judge of the Sixth Judicial Circuit in his
yearly announcement. Should the Chief Judge announce lewer holidays than is offered by the
Champaign County Board, the difference shall be offered as personal hours.

Holiday pay will be equal to the number of hours the employee would have been
scheduled 1o work at the employee's regular ratc of pay,

All employces, other than Juvenile Detention Center employecs, shall receive a patd
work day off for cach holiday at their regular rate of pay. 1f required 10 work o a haliday, non-
IDC employees shall reccive compensatory timc at the rate of bour for hour.

Adjusiments to the schedules of Senior Court Services Officers shall be made when
necessary to assure that the employces shall not losc a paid work day off by vinue of a holiday
falling on a day that is already a scheduled day off' for the employce. The schedule adjustment
shall enable the Senior Court Services Officer to receive an additiona! work day off with pay

cither immediately preceding or immediately following the employce's regularly scheduled days
ofl.

- W

Section 19.1. Wage Rates
All employces in this bargaining unit shall be paid according to the following schedule:

Effective January 1, 2020: two (2) percent general wage increase, plus $1,000 Markct
Adjustment;

Eflective January 1, 2021: two (2) percent general wage increase, plus $1,000 Market
Adjusiment,
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Effective January 1, 2022: two (2) percent general wage increase, plus $1,000 Market
Adjustment,

Annual base wages for each position classification shall be increased by $1,000 ($.51 per
hour based on 1,950 hours per year) on the first day of each fiscal year as follows:

STARTING HOURLY WAGE RATES
EFFECTIVE EFFECTIVE EFFECTIVE
POSITION 01/01/2020 £1/01/2021 01/01/2022
Court Services Officer
(Supervision) $i8.28 $18.79 $19.30
Court Services Officer $20.37 $20.88 $21.39
{Juvenile Detention)
Senior Courl Services
2 2
o $20.41 $20.92 $21.43

NOTE - The basc wage rate for Count Services Officer (Juvenile Detention) was initially
determined by adding the following amounts to the base wage rate cstablished for Court
Services Officer (Supervision): 96 hours for holiday pay, 9 hours for mandatory staft
mecting attendance, and 130 hours for funch pay (260 days X ' hour).

Section 19.2. Retroactivity

All retroaclive pay increases to Janvary 1, 2020 shall be paid on all hours within forty-
five (45) days of the exccution of the Agreement, if not sooner.

1C1 - EVALUAT

Each employec covered by this Agreement shall have their performance evaluated on an
annual basis. The evaluation shall comply with the standards established by the Administrative
Office of the Ilinois Courts. The cvaluation shall be completed by the Supervisor having the
greatest first-hand knowledge of the cmploycee's work. This evaluation shall be completed and
reviewed with the individual employce. The evaluated cmiployce shall have the opportunity to
comment on the evaluation and those comments shall be taken into consideration in the
completion of the performance evaluation.

The employee evaluated shall sign the performance evaluation after review of the
document with the evaluating Supervisor. The cmployee's signature shall signify only that the
employee has been given his or her performance evaluation. The employee shall have the
opportunily to have written comments regarding the evaluation submitied with the evaluation
and placed into the employee's permanent record.

In the event that the Supervisor completing an employee's performance evaluation
determines that he or she has insufficient knowledge of the employec's performance with regard
10 a particular objective, the Supervisor shall gather all such pertinent reference materials and
information necessary for completing the employec's performance evaluation.
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CHAPTER 9 -~ SALARY ADMINISTRATION GUIDELINES

9-1 DEFINITIONS

9-1.1

9-1.2

9-1.3

9-1.4

9-1.5

9-1.6

9-1.7

9-1.8

9-1.9

Position Description - A written set of criteria regarding the essential duties and
responsibilities performed in a position and the minimum knowledge, skills, abilities,
education, training and experience required to perform the job. Position descriptions
will be written and maintained by the Salary Administrator, in consultation with the
appropriate Department Heads,

Authorized Position - A single job slot aliocated to a County department authorized
by the Board as full time or part time. Part-time positions are stated as a percentage
of full-time, or average hours worked. All authorized positions shall be identified by a
specified County position description.

New Position Description - Creation of a new job and, therefore, a new position
description,

New Positign - Creation of a new authorized position in a County department or
increase in an existing position based upon an existing or a new position description,
which has been documented by a position questionnaire and has been evaluated by
the Job Evaluation Committee,

Transfer - The process of hiring or moving a current County employee from one
authorized position and position description to a new authorized position and/or
position description within the County personnel system.

Reclassification/Position Re-Evaluation - The process of deleting an existing

authorized position in a County department and creating a new authorized position
based upon an existing or new position description.

Midpoint - The midpoint as a control point, represents the dollar value that the
County is willing to pay an experienced employee for performing consistently
competent work that fully meets all position reguirements in a job of a given level of
difficulty and responsibility. It also reflects favorable competitive rates paid in the
employment market for experienced employees in similar jobs.

Maximum - The maximum salary is the highest salary pald for a particular position.
The maximum is expressed as 120% of the midpoint.

Minimum - The minimum salary is beginning salary for a particular position. The
minimum is expressed as 80% of the midpoint.

9-1,10 Salary Administrator - A Department Head or employee who has been appointed

by the Champaign County Board and whose responsibilities include the
implementation of and compliance with the Salary Administration Guidelines.

g-1.11 Salary Range - A salary range is established based on the midpoint, which

represents the dollar value the County is willing to pay an experienced employee for
performing consistently competent work that fully meets ail position requirements.
The salary range represents the normally expected variation in individual
performance. The salary minimurm is 80% of the midpoint, and the maximum is
120% of the midpoint, The range, from minimum to maximum is 150%. The
established salary range for the Attorney grade varies in that the range from
minimum to maximum is 172%, with the minimum established at 77.3% of the mid-
point; and the maximum established at 133% of the mid-point for this grade.
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9-1.12 Experiepced - A candidate whose Knowledge, Skills, Abilities; and Education and

Experience substantially exceed the minimum requirements as stated in the
appropriate position description.

9-1.13Inexperienced - A candidate whose Knowledge, Skills, Abilities; and Education and

Experience meet the minimum requirements as stated in the appropriate position
description.

9-1.14 Exempt/Non-Exempt Pay Practice Status ~ Determination made by the State's

Attorney's Office, according to Fair Labor Standards Act (FLSA) Guidelines, of the
salary grid applicable to a position.

9-1.15 Job Content Evaluation Committee - A selected group of County employees who

have been trained in the Champaign County Salary Administration System. The
Committee, as convened by the Salary Administrator, meets to review existing or
proposed County position documentation and establish a job point evaluation to the
position. The Job Content Evaluation Committee will be comprised of the following
positions with Champaign County government:

County Administrator

Deputy County Administrator

Director of Probation/Court Services

Chief Deputy Sheriff

Chief Deputy Treasurer

Assistant County Engineer

Supervisor of Grounds Maintenance

Senior Assistant State's Attorney Labor & Personnel

TemeanTw

g-1.16 Job Content Evaluation Points - The expression of a position's relative importance

to the County as it compares to the contribution made by all other positions. Job
points are established by utilizing the Employers' Association of Ulinois Plan. The four
areas of basic criteria used to determine the "total point value" are: Working
Conditions, Effort, Knowledge/Skill and Responsibility,

9-2 SCHEDULE OF AUTHORIZED 1

g-2.1

9-2.2

The Schedule of Authorized Positions reflects the quantity and position titie of all
permanent positions in every County Department as approved by the Champaign
County Board. Temporary positions are controlled solely by a Department's line item
in their appropriated budget. The County Board's appropriations for salaries to
Departiment's budgets will only be made to positions approved for the Schedule of
Authorized Positions. No full-time, part-time, or per diem employee may be paid
except through service in a position which is authorized to the Schedule of
Authorized Positions. Recommendation for additions or deletions to the Schedule of
Authorized Positions will be made by committee approval initiated by the Finance
Committee for recommendation to the County Board. The Salary Administrator will
be responsible for maintaining the Schedule of Authorized Positions,

The Salary Grids reflect every position title in the County personnel system, with the
exception of positions represented by bargaining units, with a minimum, midpoint,
and maximum salary for each position. Per Diem employees are reflected in the
salary grids with a single daily per diem figure.

An employee's salary may be between the minimum and maximum, but may not
exceed the maximum.
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9-3.1

9-3.2

9-3.3

9-3.4

9-3.5

Beginning Salary - Unless otherwise authorized under these guidelines or
recommended by the Policy, Personne!, & Appointments Committee, a new or
promoted employee's beginning salary shall be paid at the minimum salary for an
approved autharized position.

Salary Administration - In order to assure consistent and uniform salary
administration pragram application and maintenance, the hiring Department Head
shall advise the Satary Administrator of all planned salary actions for new hires,
promotions, transfers, etc. At the time of hire, an employee should be informed of
the salary range of the position.

lo t lary Above Minimum - Prior to offering a
salary above the minimum to a candidate the Department Head shall verify that the
proposed starting salary meets the Salary Administration Guidelines and that
adequate appropriations exist in the Department's appropriate current or proposed
budget line item. The hiring Department Head may confer with the Salary
Administrator regarding these issues,

inning Salary Above Minimum For Inexperienc idate - Normally, an
inexperienced candidate (a candidate who meets the minimum Knowledge, Skills,
Abilities; and Education and Experience requirements as stated in the position
description) should be hired at the minimum salary for the position.

However, in order to meet market conditions or to offer a competitive salary
appropriately exceeding the current salary of a qualified candidate, the hiring
Department Head may offer a satary up to 90% of the position's salary range
midpoint, after following the provisions of 9-3.3,

Begi inimy o rienced Candidates - A candidate
with previous directly applicable work experience should be carefully evaluated.
Candidates with previous experience acquired elsewhere should not normally be
considered of any greater value than comparable experience at Champaign County.
Starting salaries should reflect experience as it relates to the specific job and staffing
requirements for which the candidate is being considered.

a, In the case of an experienced candidate (2 candidate who substantially
exceeds the minimum Knowledge, Skills, Abilities; and Education and
Experience requirements as stated in the position description) a hiring
Department Head may offer a starting salary up to the position's salary range
midpoint, after following the provisions of 9-3.3,

b. Any request by a Department Head to hire an experienced candidate at a
salary exceeding the position's midpoint will be referred by the Salary
Administrator to the Finance Committee for approval.

d. The Attorney grade positions are not subject to the requirements of 9-3.5 {a)
and (b), but shali be managed as foliows: a candidate who has been licensed
to practice law for less than ten years may be hired at a salary between the
minimuem and mid-point based on the affected department head’s
determination and current fiscal year budget limitations; and a candidate who
has been licensed to practice law for more than ten years may be hired at a
salary above the mid-point based on the affected department head’s
determination and current fiscal year budget limitations,
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9-3.6 Prometion - A promotion exists when an employee is proposed to be hired to an
open position or a re-evaluation of a current position has been accepted by the
Finance Committee where the job content has increased, resulting in placement at a
higher grade range in the salary grade scale.

a. The hiring Department Head shall confirm compliance with the Salary
Administration Guidelines, and budget requirements before promoting an
employee to a new position. Promotions include movement between positions
in all County departments.

b. An employee receiving a promotion shall receive up to a 10% increase in
salary at the Department Head discretion or increase to the new salary range
minimum, whichever is greater and which normally shall not exceed the new
position's salary range midpoint. If such adjustment places the employee's
salary above the midpoint, the Salary Administrator will refer the request to
the Finance Committee for approval.

9-3.7 Transfer To a Lower Salary Range - Transfer o a lower salary range is defined as
a permanent change from a position in one salary range to a position where the job
is placed in a lower salary range, as expressed by job content evaluation points, An
employee will also be considered to have been reassigned when, as a result of
reevaluation, total job size results in placement in a lower salary range.

a. In such instances, the Department Head must follow the provisions of 9-3.3
and 9-3.4 or 9-3.5, as applicable; however, the current salary may not be
exceeded.

9-3.8 Lateral Transfer - A lateral transfer occurs when an employee moves to a new
position, which is assigned to the same grade range as the employee’s previous
posltion.

a. An employee who makes a lateral transfer to a position in the same grade
range will not receive a salary increase or decrease, and shall be credited with
years of experience in that grade/range.

9-3.9 Exceptional Situations - Although the Salary Administration Program is designed
to be flexible encugh to accommedate most specific situations, there will be
occasions that require techniques or solutions outside the established guidelines. In
order to ensure internal consistency, however, some control must be maintained
over exceptional situations, Therefore, proposed salary administration actions
deviating from established guidelines will be referred by the Salary Administrator to
the Policy, Personnel, and Appointments Committee for recommendation to the
Finance Committee and County Board for final approval,

9-3.10 New Emplovee Training Period - For purposes of training and subject to
budgetary restraints, an authorized position may be filled by two County employees
for a period of no longer than two weeks prior to the last day worked by the
employee whao is terminating employment or taking a Leave of Absence Without Pay
(LOA),

9-4 PROCEDURE

The effective planning and control of salary costs requires a systematic procedure which
includes:

a. Review and adjustment of the midpoint salary policy consistent with competitive and
economic conditions;
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b.
c.
d.

Determination of funds required for policy implementation;
Distribution of allocated funds among departments;
Efficient control of fund utilization throughout the budget period,

No change or addition to the Schedule of Authorized Positions of a department or Salary
Grid wili be made except in accordance with the following procedures or the Reduction in
Force procedure (Section 5-2}.

9-4.1

9-4.2

9-4.3

9-4.,4

Market Adjustments - Each year in March-April, Salary Administration will conduct
a salary survey to review the mid-point valuation of jobs in Champaign County. In
May, Salary Administration will provide a reccommendation to the Finance Committee
of any recommended mid-point changes pursuant to market to be implemented on
the following January lst for the ensuing fiscal year,

Movement Through Salary Ranges ~ In June of each year, Salary Administration
will present to the Finance Committee the anticipated cost of implementation of the
following compa-ratio schedule for non-bargaining employees (with the exception of
the Attorney Grade) to be implemented the following January 1st.

Years Completed as of December 1st Compa-Ratio

80%
83%
86%
89%
92%
95%
98%
100%

N b WA e O

The compa-ratio schedule insures that each employee moves toward compensation
at the full market value of their position upon completion of seven years worked in
that position or grade.

The Compa-ratio schedule for the Attorney Grade is established as follows:

Years Completed as of January 1% Compa-Ratio
77.31%
79.56%
81.86%
84.24%
86.68%
89.19%
91.78%
94.44%
97.18%

0 100%

=001 B

Merit Adjustments - In June of each year, Salary Administration will present to the
Finance Committee a recommendation for a percentage allowance for merit increases
to be awarded non-bargaining employees the following lanuary 1st. Determination of
individual merit increases will be made by Department Heads based on employee
performance.

New Positions, Position Descriptions and Salary Ranges will be proposed by a
Department Head in most instances.
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9-4.5

8. The Department Head, after presenting the new proposed concept to the
Policy, Personnel, and Appointments Committee and receiving a
recommendation to proceed, should consult the Salary Administrator and
complete a Position Description Questionnaire for the proposed new position.

b. After receipt of the completed questionnaire, the Salary Administrator will
convene the Job Content Evaluation Committee and a job point evaluation will
be made to determine the job size.

c. The Salary Administrator will consult the State's Attorney's Office in order to
receive a determination of the exempt/non-exempt status of the proposed
position.

d. If necessary, the Salary Administrator will prepare a new position description.

e. The Salary Administrator will forward the Job Content Evaluation Committee

Report documenting the job point evaluation, proposed salary range and
position description to the Policy, Personnel & Appointments Committee and
to the Department Head.

f. The Salary Administrator is responsible for presenting the report of the Job
Content Evaluation Committee to the Policy, Personnel, and Appointments
Committee, which shall determine whether the new position, position
classification and recommended salary range should be approved and make a
recermmendation to the Finance Committee,

d. The Finance Committee shall review the new position, position classification,
and recommended salary range and recommend to the County Board final
approval of any New Position to be added to the Schedule of Authorized
Positions.

n, Unless otherwise specified, the new position, will take effect immediately
upon approval by the Board.

Reclassifications/Job Re-Evaluations - Reclassifications/Job Re-Evaluations may

be requested of the Policy, Personnel, & Appointments Committee by a Department
Head.

a. The Department Head, after presenting the justification for position re-
evaluation review to the Policy, Personnel, & Appointments Committee and
receiving a recommendation to proceed, should contact the Salary
Administrator and receive a Position Description Questionnaire.

b. The questionnaire should be completed by the employee working in the
position to be reclassified/re-evaluated.

C. After the receipt of completed questionnaires for all positions to be re-
evaluated for reclassification purposes, the Salary Administrator will convene
the lob Content Evaluation Committee. The Job Evaluation Committee will
evaluate all positions for which documentation has been received.

d, The results will be presented to the Policy, Personnel, & Appointments
Committee for approval.

e, After approval, the re-evaluations will be forwarded to the Finance Committee
for approval of the resulting change to the Schedule of Authorized Positions,
and then to the County Board for final approval,
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ORDINANCE NoO. 2020-13

FY2021 ANNUAL BUDGET AND APPROPRIATION QORDINANCE

WHEREAS, the Finance Committee of the Whole of the County Board of Champaign
County, llinois, has considered and determined the amounts of monies estiniated and deemed
necessary expenses to be incurred by and against the County of Champaign, State of Illinois,
within and for the fiscal year beginning January 1, 2021 and ending December 31, 2021, and has
further proposed County expenditures in the attached recommended Budget; and

WHEREAS, pursuant to 55 ILCS 5/6-1002, the recommended Budget includes the
following:

a. A statement of the receipts and payments and a statement of the revenues and
expenditures of the fiscal year fast ended.
b. A statement of all monies in the county treasury or in any funds thereof, unexpended

at the termination of the fiscal year last ended, of all amounts due or accruing to such
county, and of all outstanding obligations or liabilities of the county incurred in any
preceding fiscal year,

c. Estimates of all probable income for the current fiscal year and for the ensuing fiscal
year covered by the budget, specifying separately for each of said years the estimated
income from taxes, from fees, and from all other sources. The estimated income from
fees shall indicate both the estimated total receipts from fees by county fee officers
and the estimated net receipts from fees to be paid into the county treasury.

d. A detailed statement showing estimates of expenditures for the current fiscal year,
revised to the date of such estimate, and, separately, the proposed expenditures for the
ensuing fiscal year for which the budget is prepared. Said revised estimates and
proposed expenditures shall show the amounts for current expenses and capital
outlay, shall specify the several objects and purposes of each item of cusrent
expenses, and shall include for each of said years all floating indebtedness as of the
beginning of the year, the amount of funded debt maturing during the year, the
interest accruing on both floating and funded debt, and all charges fixed or imposed
upon counties by law.

e. A schedule of proposed appropriations itemized as provided for proposed
expenditures included in the schedule prepared in accordance with the provisions of
paragraph {(d) hereof, as approved by the county board.

WHEREAS, the level of appropriation for each fund and department is defined by the
amount as listed with the following exceptions: the legal leve! of control in all departments
{except the Regional Planning Commission) is by category, Personnel and Non-Personnel, fox
each department or group of departments within the same fund and headed by the same
administrator. Transfers between any line items in the Personnel category and transfers betwcen
any line items in the Non-Personnel category, in the same department or group of departments
headed by the same administrator within the same fund, may be made with the approval of the
signing authority for the fund/department . Transfers between the Personnel and Non-Personnel
categories, as well as transfers between different departments headed by different administrators
may be made only with the approval of a 2/3 vote of the full County Board; and

WHEREAS, the Regional Planning Commission’s legal level of budgetary control is by
fund. Transfers between any line items in the same department or group of departments within
the same fund may be made with the approval of the signing authority for the fund/department;



Ordinance No, 2020-13

NOW, THEREFORE, BE IT ORDAINED by the Champaign County Board that the
attached recommended Budget is hereby adopted as the Annual Budget and Appropriation
Ordinance of Champaign County for the fiscal year beginning January 1, 2021 and ending
December 31, 2021. The full budget is avaitable on the County website at the following link
http:/'www co.champaign.il.us/CountyBoard Budveel.php.

PRESENTED by the County Board of Champaign County, Illinois, at the recessed

October, A.D. 2020 session.

PRESENTED, PASSED, APPROVED, AND RECORDED by the County Board of
Champaign County, lllinois, this 19™ day of November. A.D. 2020.

AYE NAY ABSENT
l‘ 1

Recorded /| g /

& Attest: (e ic. {h iy

Aaron Ammons, County Clerk
And ex-officio Clerk of the Champaign
County Board

Date: [[/ 34/ Ju3c

! e St

ifaldo Rosales, Chair
Champaign County Board

Apagvea: } g }
Darlene A. Kloeppel, County Executive
Date: j[-22.2,2,4
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Salary Range Worksheet

County Fiscal Year 2021 Salary Ranges

Table I (Union Staff) Department: Champaign County
oo Annual Salary Range(s) . ! Range
Position Title Position Union Position % of 70% of MiBimum Recognized | Recognized o
Class/Grade e -5 . {s.z AFSCME, FOP, ctr.) Range | Minimum Midpoint | Maximum -
Minimum Midpoint Maximum over 70%
MMHMM%M& N/A $40.794 $69,350 FOP 70% | $69,350 | $40.794 | $55.072 | $69.350 70%
Court Services
Officer-Juvenile N/A $40,716 $69.217 FOP 70% $69.217 | $40.716 $54,967 $69.217 70%
Detention
Court Services
Officer N/A $36.641 $62.289 FOP 70% $62.289 | $36,641 $49.465 $62,28¢9 70%
Supervision
Table 2 (Non-Union Staff)  Department: Champaign County
o e Position Annual Salary Range(s) Union Pasition % of 70% of Minimom Recognized | Recognized _..H””n_”»
Class/Grade (8.8~ AFSCME, FOP, otc) Range {Minimum Midpoint } Maximum equal
Minimum Midpoint Maximum
Director M $75.641 $94.556 $113.471 N/A 50% $128.589 | $75.641 $94.551 $113.461 50%
Hmmmq_asﬁ_s.- K $59.475 $74,354 $89,232 N/A 50% | $101.108 | $59.475 | $74344 | $80213 50%
Supervisor-
Administrative K $59,475 $74,354 $89,232 N/A 50% $101,108 | $59.475 $74.344 $89.213 50%
Services
Assistant
Superintendent- J $52,923 $66,144 $79.365 N/A 50% $89.969 | $52,923 $66,154 $79.385 50%
JDC
wﬁﬂhovié ] $52,923 $66.144 $79.365 N/A 50% | $89.969 | $52.923 | $66.154 | $79385 | 50%
hm_”.,ﬁummwzaa J $52.923 $66,144 $79,365 N/A 50% | $89.960 | $52.923 | $66.154 | $79,385 50%
Supervisor-
Specialized J $52,923 $66,144 $79.365 N/A 50% $29,969 $52,923 $66,154 $79.385 50%
Services




Salary Range Worksheet

Table 3 Aflfected Employees to recognize New Kecognizable Maximum
Employee Name Position Title | Actual Salary] Current Max New Max

Naese, John CSO-Supervisiq  $66,202.50 $60,918.00 $62,289.00

Robertson, Cale CSO-Supervisiq  $63,121.50 $60,918.00 $62,289.00




