
Mechanical & Electrical Consulting Engineers

Bidding and Contract Requirements
Addendum No. 2

Date: January 21, 2026

To: Contractors

Subject: Addendum No. 2 to the Bidding Documents for:

ILEAS Air Handling Unity Replacement (2026-001)
County of Champaign
Urbana, Illinois

Addendum No. 2 becomes a part of the bidding and contract documents and modifies the original bidding
documents, dated January 6, 2026.  Acknowledge receipt of Addendum No. 2 in the space provided on
Bid Form.  FAILURE TO DO SO MAY SUBJECT BIDDER TO DISQUALIFICATION.

Specifications

1. Section 00 2213 - Supplementary Instructions to Bidders

a. Paragraph 1.2 and 1.3 - Insert the following new Paragraphs 1.2 and 1.3

1.2 PROJECT LABOR AGREEMENT

A. The County has resolved to include the attached Project Labor
Agreement ("PLA"), or mutually agreed successor versions, as part of
this RFP for this Project, and immediately follows this Section. Fully
executed copies of such Resolution and related agreement(s) will be
made available on the County's website.

B. Any firm, union affiliated or not, may bid on this Project pursuant to the
RFP process. To be awarded a contract, successful bidders must
become a party to the PLA or a substantially similar successor version as
may be reasonably negotiated and mutually agreed upon between the
bidder and the County. This Agreement applies only to this Project.

C. All parties to this Project must agree to promote a diverse workforce and
equal opportunity in employment, as detailed in Article 14 of the attached
PLA.

D. The successful bidder shall automatically include the provisions of the
attached "PLA-Related Contract Terms" in every construction
subcontract so that the provisions will be binding upon each construction
subcontractor.

E. See attached PLA packet for all details and specific terms.

1.3 MBE/WBE/VBE PARTICIPATION

A. Abbreviations:

1. MBE: Minority-owned Business Enterprise.
2. WBE: Woman-owned Business Enterprise.
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3. VBE: Veteran-owned Business Enterprise.

B. The County will set aspirational contract participation goals for this project
to assist in inclusion efforts of racial and ethnic minorities, women, and
MBEs and WBEs. See Article 14 of the attached PLA

C. Aspirational Contract Participation Goals:

1. Contracting entity goals – 7% qualified MBE and 7% WBE
2. Workforce participation goals – 7% minority workers and 7%

female workers.
3. Veteran owned enterprise and worker status will be tracked, but

no goals are set at this time.

D. The County partners with the City of Champaign in the Champaign
Diversity Advancement Program ("CDAP"). Here is the link for the CDAP
vendor list that is managed by the City of Champaign:

1. https://www.eprismsoft.com/business/showCert?src=&id=123&ch
=.

2. Vendors should contact the City of Champaign if they are not
currently on the list, but wish to be certified and added.

b. After inserting new Paragraph 1.2 and 1.3 all other Part 1 - WORK INCLUDES
Paragraphs shift down by 1.

2. Project Labor Agreement

a. Insert the attached Project Labor Agreement after Section 00 2213.

3. Section 23 0700 - HVAC Insulation

a. Paragraph 3.25-D. - Insert new Paragraph D. as follows:

D. Hot/Chilled Water Supply and Return:

1. NPS 3 and Smaller:  Insulation shall be the following:

a. Mineral-Fiber, Preformed Pipe, Type I: 1 inch thick.

2. NPS 4  to NPS 6: Insulation shall be the following:

a. Mineral-Fiber, Preformed Pipe, Type I: 1-1/2 inches thick.

3. NPS 8 and Larger:  Insulation shall be one of the following:

a. Mineral-Fiber, Preformed Pipe, Type I: 2 inches thick.

b. After inserting new Paragraph 3.25-D. above all other 3.25 Paragraphs shift down by 1.

4. Section 23 2113 - Hydronic Piping and Specialties

a. Paragraph 3.2-D.1. and 2. - Delete in their entirety and replace with the following:

1. Schedule 40, Grade B, steel pipe, wrought-steel fittings and wrought-cast or
forged-steel flanges and flange fittings, and welded and flanged joints.
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b. Paragraph 3.2-G. and H. - Insert the following new Paragraphs G. and H.

G. Hot/Chilled-Water Piping, Aboveground, NPS 2 (DN 50) and Smaller, to be Any of
the Following:

1. Type L, drawn-temper copper tubing, wrought-copper fittings, and
soldered joints.

H. Hot/Chilled-Water Piping, Aboveground, NPS 2-1/2 (DN 65) and Larger, to Be
Either of the Following:

1. Schedule 40, Grade B, steel pipe, wrought-steel fittings and wrought-cast
or forged-steel flanges and flange fittings, and welded and flanged joints.

c. After inserting new Paragraphs 3.2-G. And H. above all other 3.2 Paragraphs shift down
by 1.

Drawings

1. Sheet H101

a. REMOVED “floor-mounted” note from CHW expansion tank note (Keyed Note 9) to leave
mounting vs. hanging to Contractor’s discretion.

b. ADDED HW expansion tank and accompanying Keyed Note 10.

2. Sheet HV200

a. ADDED note to AHU schedule regarding new housekeeping pads.

Bids are due January 28, 2026 before 2:00 p.m. local prevailing time at the Putman Meeting Room,
Bennett Administrative Center, 102 East Main Street No. 500, Urbana, Illinois 61801
Respectfully submitted,

GHR Engineers and Associates, Inc.

Dylan M. Royer
Project Manager
Phone: 217-356-0536
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AGREEMENT 

BETWEEN THE  

EAST CENTRAL ILLINOIS BUILDING & CONSTRUCTION TRADES COUNCIL 

AND 

CHAMPAIGN COUNTY, ILLINOIS  

 

1. This Agreement is entered into to facilitate the timely completion of a specific upcoming 

construction and renovation project at Champaign County (“the County”), namely the 

project commonly referred to as the ILEAS Air Handling Unit Replacement Project,  

RFP #2026-001 (the “Project”). 

 

2. The County provides vital services to the citizens of Champaign County that require the 

timely completion of projects within precise and limited time parameters. Strikes and 

other work stoppages could delay the completion of certain projects, disadvantaging the 

County’s residents. Skilled craftsmen are needed by the County to achieve the quality of 

workmanship essential to meeting public expectations and interests. Furthermore, the 

parties to this Agreement believe it to be in their mutual interest to promote the efficiency 

of construction operations and provide for peaceful settlement of labor disputes without 

strikes or lockouts, thereby promoting the public interest in assuring the timely and 

economical completion of the work. It is also the intent of the parties to set standard 

working conditions for the efficient performance of work at the County, to establish and 

maintain harmonious relations between all parties to the Agreement, to secure optimum 

productivity and to eliminate strikes, lockouts, or delays in the performance of work at 

the County. 

 

3. The County agrees to include the attached Project Labor Agreement (“PLA”), or 

mutually agreed successor versions, as part of the Request for Proposals (“RFP”) for the 

Project, which is a construction and/or renovation project estimated to cost Thirty 

Thousand Dollars ($30,000.00) or more as determined by the County. 

 

4. Any firm, union affiliated or not, may bid on the Project pursuant to the RFP process. To 

be awarded a contract, successful bidders must become a party to the PLA or a 

substantially similar successor version as may be reasonably negotiated and mutually 

agreed upon between the bidder and the County. This Agreement applies only to this 

Project. 

 

5. The East Central Illinois Building & Construction Trades Council (“the ECIBCTC”), its 

member unions, agents, affiliates and surrogates agree to not stop, delay, interrupt, strike, 

picket, harass or interfere in any way with construction projects, contractors, or 

employees engaged in County projects covered by a PLA. Any interference, whether 

lawful or not, shall terminate this Agreement. 



 

6. In the event that no qualified bidders bid on a project, or portion thereof, the County 

reserves the right to request new proposals without including the PLA. 

 

7. In the event that there is insufficient labor available through ECIBCTC member Unions 

to staff construction projects, the County reserves the right to exclude the PLA as a 

requirement from any or all solicitations for construction until such time as sufficient 

labor is made available. The County will make efforts to consult with the ECIBCTC prior 

to excluding the PLA. The ECIBCTC will be provided an opportunity to remedy the 

labor insufficiency prior to the PLA being excluded. The County reserves the sole right to 

determine the sufficiency of available labor. Nothing in this Agreement shall preclude the 

County from utilizing or assigning County employees to perform assigned work. 

 

8. All parties agree to cooperate to promote a diverse workforce and equal opportunity in 

employment, as detailed in Article 14 of the attached PLA. 

 

9. The term of this Agreement is two years, beginning on the date of execution below, 2025, 

and ending on the same day and month one year thereafter, 2025, unless extended by 

mutual agreement as detailed in paragraph 10. 

 

10. Neither party to this Agreement shall be obligated to enter into any negotiations for the 

renewal or extension of this Agreement. If either party desires to renew or extend the 

Agreement, such party will notify the other party in writing at least ninety (90) days prior 

to the expiration date.  

 

IN WITNESS WHEREOF, the East Central Illinois Building & Construction Trades Council 

and Champaign County have caused this Agreement to be executed in their respective capacities 

effective this ______ day of __________, 2026.  

 

Champaign County (County)  East Central Illinois Building & Construction  

      Trades Council (ECIBCTC) 

 

 

____________________________  ____________________________ 

Steve Summers,    President of ECIBCTC 

County Executive       

 

      ____________________________ 

Attest: _______________________  Vice President of ECIBCTC 

Aaron Ammons, County Clerk 

And Ex-Officio Clerk of the 

Champaign County Board   ____________________________ 

      Secretary/Treasurer of ECIBCTC 

  



 

Attachment to Champaign County Board Resolution No. 2026 - ___  

RE: Project RFP / PLA 

 

PLA-RELATED CONTRACT TERMS 

Equal Opportunity in Employment & Project Labor Agreement Provision 

For the purposes of this provision, "contracting entity" means the legal entity that has signed a 

contract to provide services or perform work or to provide personal property or a combination 

thereof to or on behalf of the County. The words used herein and the requirements shall be 

interpreted in accordance with and have the meaning ascribed to them as set forth in Article 14 of 

the Project Labor Agreement. 

(1) Non-discrimination pledge. The contracting entity shall not discriminate against any employee 

during the course of employment or application for employment on the basis of race, color, 

religion, national origin, ancestry, sex (including pregnancy), gender identity or expression, age, 

citizenship status, marital status, sexual orientation, genetic information, order of protection 

status, arrest record, military status, physical or mental disability unrelated to an individual’s 

ability to perform the essential functions of their job with or without reasonable accommodations, 

or unfavorable discharge from the military. 

 

(2) The contracting entity shall make good faith efforts in accordance with its affirmative action 

plan and utilization plan, if one is required to be submitted to and approved by the County, to 

achieve female and minority participation goals by hiring and partnering with WBEs, MBEs, 

and female and minority workers. Good faith efforts are defined in Article 14 of the Project 

Labor Agreement regarding this project. 

 

(3) Notices. The contracting entity shall post notices regarding non-discrimination in conspicuous 

places available to employees and applicants for employment. The notices shall be provided by 

the County, setting forth the provisions of the non-discrimination pledge; however, the 

contracting entity may post other notices of similar character supplied by another governmental 

agency in lieu of the County’s notice. 

 

(4) Employment relations. The contracting entity shall send to each labor union, employment 

service agency, or representative of workers with which the contracting entity has a collective 

bargaining agreement or other contract or understanding, a copy of the contracting entity’s 

notice regarding the non-discrimination pledge. 

 

(5) Solicitation and ads for employment. The contracting entity shall, in all solicitations and 

advertisements for employees placed by or on behalf of the contracting entity, state "This is an 

Equal Opportunity Employer." 

 

(6) Access to books. The contracting entity shall permit access to all books, records and accounts 

pertaining to its employment practices by the County Executive or the County Executive’s 

designee for purposes of investigation to ascertain compliance with these provisions and the 

Project Labor Agreement. 

 

--



 

(7) Reports. The contracting entity shall provide periodic compliance reports to the County 

Executive, upon request. Such reports shall be within the time and in the manner proscribed by 

the County and describe efforts made to comply with the provisions of the Project Labor 

Agreement. 

 

(8) Remedies. In the event that any contracting entity fails to comply with the above subsections, or 

fails to comply with or make good faith efforts to comply with its affirmative action plan, 

utilization plan, or any provision of county, state or federal law relating to human rights, after 

the County has provided written notice to the contracting entity of such failure to comply and 

provided the contracting entity with an opportunity to cure the non-compliance, then the 

County, at its option, may declare the contracting entity to be in default of this agreement and 

take, without election, any or all of the following actions: 

 

(i) Cancel, terminate or suspend the contract in whole or in part; 

 

(ii) Declare the contracting entity ineligible for further contracts for up to one calendar 

year; 

 

(iii) Recover from the contracting entity by set-off against the unpaid portion of the contract 

price, or otherwise recover money due to the contracting entity pursuant to the contract, 

the sum of fifty dollars ($50.00) per day, as liquidated damages and not as a penalty, 

for each day after the date of the notice that the contracting entity fails to comply with 

these provisions of the contract, as determined by the County Executive, the said sum 

being fixed and agreed upon by and between the contracting entity and the County 

because of the impracticability and extreme difficulty of fixing and ascertaining the 

actual damages which the County would sustain in the event of such breach of contract, 

and said amount is agreed to be the amount of monetary damages which the County 

would sustain; 

 

(iv) Seek other contractual remedies or sanctions allowable by law. 

 

(9) Construction contractors shall automatically include the provisions of the foregoing paragraphs 

in every construction subcontract so that the provisions will be binding upon each construction 

subcontractor. 

 

 

 

 

 

  



 

East Central Illinois Building & Construction Trades Council 

Project Labor Agreement 

 

This Agreement is entered into this _________day of ________________, 2026, by and between 

 _______________________________________________________________________________and 

the East Central Illinois Building and Construction Trades Council (ECIBCTC) for and on behalf of its 

affiliates, individually and collectively, hereinafter referred to as the “Union”. This Agreement shall apply 

to work performed by the Employer (Champaign County) and its Contractors and Subcontractors on  

Construction known as the ILEAS AHU Replacement Project,  

hereinafter referred to as the “Project”. 

 

Article 1 - Intent and Purposes 

1.1 It is mutually understood that the following terms and conditions relating to employment of 

workmen covered by this Agreement have been written in order to promote efficiency of construction 

operations and provide for peaceful settlement of labor disputes without strikes or lockouts, thereby 

promoting the public interest in assuring the timely and economical completion of the work. It is also the 

intent of the parties to set out standard working conditions for the efficient prosecution of said 

construction work, herein to establish and maintain harmonious relations between all parties of the 

Agreement, to secure optimum productivity and to eliminate strikes, lockout, or delays in the prosecution 

of the work. 

(a) Therefore, the following provisions will be binding upon _____________________________  

and all its sub-contractors (herein jointly referred to as “Contractor”), who shall be required to 

sign the Participation Agreement, attached hereto as Exhibit A, and the Unions during the term of  

this Agreement and any renewal thereafter. The Unions hereby consent to apply the terms and  

conditions of this Project Agreement to said sub­contractors upon their signing the Participation  

Agreement. It is understood that each sub-contractor will be considered and accepted by the  

Unions as a separate employer for the purposes of collective bargaining. It is further agreed that  

the employees working under this Agreement shall constitute a bargaining unit separate and  

distinct from all others. This agreement may be modified by mutual consent in writing by the 

parties' signatory hereto. 

 

(b) Nothing in this Agreement shall preclude the County from utilizing or assigning County 

employees to perform assigned work. 

 

1.2 The Contractor agrees to be bound by the terms of the applicable Collective Bargaining 

Agreements and amendments thereto of the affiliates of the East Central Illinois Building and 

Construction Trades Council and the applicable employers association, if any. The applicable Collective 

Bargaining Agreement is that which predominates in Champaign County for the particular work 

performed by the Contractor. Such agreements are incorporated herein by reference, except that the work 

of the International Union of Elevator Constructors on this Project shall be performed under the terms of 

its National Agreements, with the exception of Article XI, XII, and XIII of this Project Labor Agreement, 

which shall apply to work. It is mutually understood that where the provisions of this Agreement are at 

variance with any other agreement between the Contractor and the Union, the language of this Agreement 

shall prevail. In order to comply with the requirements of the various fringe benefit funds to which the 



 

Contractor is to contribute, the Contractor shall sign the applicable participation agreements when 

necessary. 

1.3 The Contractor and the Union agree that should the collective Bargaining Agreement (CBA) of 

any ECIBCTC affiliate signatory to this Agreement will expire prior to the completion of this project, the 

expired contracts' terms will be maintained until a new CBA is ratified. The wages and fringe benefits 

included in any new CBA will be effective on the effective date of the newly negotiated CBA unless 

wage and fringe benefit retroactively is agreed upon by both bargaining parties. 

Article 2 - Recognition 

2.1 The Contractor recognizes the ECIBCTC and the signatory affiliates as the sole and exclusive 

bargaining representatives for its craft employees employed on the jobsite. ECIBCTC affiliates signatory 

to this Agreement will have recognition on the project for their craft. 

Article 3 - Administration of Agreement 

3.1 In order to assure that all parties have a clear understanding of the Agreement, to promote 

harmony and address potential problems, a pre-job conference will be held with the Contractor, the 

County, ECIBCTC representatives, and all signatory parties prior to the start of any work on the project. 

3.2 Representatives of the Contractor, the County, or the ECIBCTC may at any time require a 

meeting to review the operation of this Agreement. Said meeting shall take place within one week of the 

written request. The representatives at this meeting shall be empowered to resolve any dispute over the 

intent and application of the Agreement. 

3.3 The Contractor shall make available in writing to the ECIBCTC no less than two days prior to 

these meetings, a job status report, planned activities for the next 30 day period, actual number of craft 

employees on the project and estimated numbers of employees by craft required for the next 30 day 

period. The purpose of this report is to allow time to address any potential jurisdictional problems and to 

ensure that no party signatory to the Agreement is hindering the continuous progress of the project 

through a lack of planning or shortage of manpower. 

3.4 ECIBCTC shall supply a Union Contact List, attached hereto as Exhibit B, and shall provide an 

updated Union Contact List to both the Contractor and the County within one week of any change to the 

information therein. 

3.5 The Contractor shall supply the County with a fully signed copy of this Agreement immediately 

after its execution. The Contractor shall have a continuing duty to promptly supply the County with 

complete copies of all signed Participation Agreements. 

Article 4 - Hours of Work Overtime Shifts and Holidays 

4.1 The standard work day shall be an established consecutive eight (8) hour period between the 

hours of 7:00 a.m. and 5:00 p.m. with one-half hour designated as unpaid period for lunch. The standard 

work week shall be five (5) consecutive days of work commencing on Monday. Starting time, which is to 

be established at the pre-job conference, will be applicable to all craft employees on the project. Changes 

in the standard work day and week must be requested in writing and approved by the County. Should job 

conditions dictate a change in the established starting time and/ or a staggered lunch period on certain 

work of the project or with individual crafts, the Contractor, Business Managers of the crafts involved and 

the ECIBCTC shall mutually agree to such changes. If work schedule change cannot be mutually agreed 

to between these parties, the hours fixed in the Agreement shall prevail. 



 

4.2 All time before and after the established workday of eight (8) hours, Monday through Friday and 

all the time on Saturday shall be paid in accordance with each craft's current Collective Bargaining 

Agreement. All time on Sundays and Holidays shall be paid for at the rate of double time. Fringe benefit 

payments for all overtime work shall be paid in accordance with each craft's Current Collective 

Bargaining Agreement. 

4.3 Shifts may be established when considered necessary by the Contractor. Shift pay shall be in 

accordance with each craft's current Collective Bargaining Agreement. Shifts when established shall 

continue for a minimum of five (5) consecutive days. Changes in shift must be requested in writing and 

approved by the County. 

4.4 Recognized Holidays shall be as follows: New Year's Day, Memorial Day, Fourth of July, Labor 

Day, Thanksgiving Day, the day after Thanksgiving Day and Christmas Day. No work will be performed 

on Labor Day under any consideration, except in an extreme emergency and then only after consent has 

been given by the Business Manager. 

Article 5 - Absenteeism 

5.1 The Contractor and the Union agree that chronic and/or unexcused absenteeism is undesirable 

and must be controlled. Employees that develop a record of such absenteeism shall be identified by the 

Contractor to the appropriate referral facility and the Contractor shall support such action with the work 

record of the involved employee. Any employee terminated for such absenteeism shall not be eligible for 

rehire on the project for a period of no less than ninety (90) days. 

Article 6 - Management Rights 

6.1 The Contractor retains and shall exercise full and exclusive authority and responsibility for the 

management of its operations, except as expressly limited by the terms of this Agreement. 

Article 7 - General Working Conditions 

7.1 Employment begins and ends at the project site. 

7.2 Employees shall be at their place of work at the starting time and shall remain at their place of 

work until quitting time. The parties reaffirm their policy of a fair days work for a fair days pay. 

7.3 The Contractor may utilize brassing, time clocks or other systems to check employees in and out. 

Should such procedures be required, the techniques and rules regarding such procedures shall be 

established by mutual consent of the parties at the pre-job conference. 

7.4 There shall be no limit on production by workmen or restrictions on the full use of tools or 

equipment. Craftsmen using tools shall perform any work of the trades and shall work under the direction 

of the craft foreman. There shall be no restrictions on efficient use of manpower other than as may be 

required by safety regulations. 

7.5 Crew Foreman shall be utilized as per the existing collective bargaining agreements. The 

Contractor agrees to allow crew foremen ample time to direct and supervise their crew. The Union agrees 

there will be no restrictions placed on crew foremen's ability to handle tools and materials. 

7.6 The Contractor may utilize the most efficient methods or techniques of construction tools or other 

labor-saving devices to accomplish the work. 



 

7.7 The Contractor may establish such reasonable project rules as the Contractor deems appropriate. 

These rules will be reviewed and established at the pre-job conference and posted at the project site by the 

Contractor. 

7.8 It is recognized that specialized or unusual equipment may be installed on the project and in such 

cases, the Union recognizes the right of the Contractor to involve the equipment supplier or vendor's 

personnel in supervising the setting of the equipment. These personnel may make modifications and final 

alignment which may be necessary prior to and during the start-up procedure in order to protect factory 

warranties. 

7.9 In order to promote a harmonious relationship between the equipment or vendor's personnel and 

the Building Trades craftsmen, a meeting shall be held between the Contractor and the ECIBCTC prior to 

any involvement on the project by these personnel. The Contractor will inform the ECIBCTC of the 

nature of involvement by these personnel and the numbers of personnel to be involved, allowing ample 

time for the Union representatives to inform their stewards prior to the start of any work. 

7.10 Equipment or material delivered to the job site will be unloaded promptly without regard to 

jurisdictional disputes which will be handled as per the provisions of this Agreement. The Contractor will 

supply ECIBCTC and affiliated unions with delivery schedules, allowing as much time as possible to 

ensure the appropriate crafts will be available to unload the materials or equipment. 

Article 8 - Safety 

8.1 The employees covered by the terms of this Agreement shall at all times while in the employ of 

the Contractor be bound by the safety rules and regulations as established by the Contractor in accordance 

with the Construction Safety Act and OSHA. These rules and regulations will be published and posted at 

conspicuous places throughout the project. 

8.2 In accordance with the requirements of OSHA, it shall be the exclusive responsibility of each 

Contractor on a jobsite to which this Agreement applies, to assure safe working conditions for its 

employees and compliance by them with any safety rules contained herein or established by the 

Contractor. Nothing in this Agreement will make the ECIBCTC or any of its affiliates liable to any 

employees or to other persons in the event that injury or accident occurs. 

Article 9 - Subcontracting 

9.1 The Project Contractor agrees neither it nor any of its contractors or subcontractors will 

subcontract any work to be done on the Project except to a person, firm or corporation who is or agrees to 

become party to this Agreement. Any contractor or subcontractor working on the Project, shall, as a 

condition to working on said Project, become signatory to and perform all work under the terms of this 

Agreement. The furnishing of materials, supplies or equipment and the delivery thereof shall in no case be 

considered subcontracting, with the exception of ready mix, aggregate, asphalts, brick, block, drywall, 

and trash removal. 

Article 10 - Union Representation 

10.1 Authorized representatives of the ECIBCTC and its signatory affiliates shall have access to the 

project provided they do not interfere with the work of the employees and further provided that such 

representatives fully comply with the visitor and security rules established for the project. 

10.2 Each ECIBCTC affiliate which is a party to this Agreement shall have the right to designate a 

working journeyman as a steward. Such designated steward shall be a qualified worker performing the 



 

work of that craft and shall not exercise any supervisory functions. Each steward shall be concerned with 

the employees of the steward's employer and not with the employees of any other employer. 

10.3 The working steward will be paid at the applicable wage rate for the job classification in which he 

is employed. 

10.4 The working steward shall not be discriminated against because of his activities in performing his 

duties as steward, and except as otherwise provided in local agreements, shall be the last employee in his 

craft to be laid off in any reduction in force. Stewards will be subject to discharge to the same extent that 

other employees are only after notification to the Union Representative. The Contractor will permit 

stewards sufficient time to perform the duties inherent to a steward's responsibilities. Stewards will be 

offered available overtime work if qualified. 

Article 11 - Work Stoppages and Lockouts 

11.1 During the term of this Agreement there shall be no strikes, picketing, work stoppages, 

slowdowns or other disruptive activity for any reason by the ECIBCTC, its affiliates or by any employee 

and there shall be no lockout by the Contractor. Failure of any Union or employee to cross any picket line 

established at the project site is a violation of this Article. 

11.2 The ECIBCTC and its affiliates shall not sanction, aid or abet, encourage or continue any work 

stoppages, picketing or other disruptive activity and will not make any attempt of any kind to dissuade 

others from making deliveries to or performing services for or otherwise doing business with the 

Contractor at the project site. Should any of these prohibited activities occur the Union will take the 

necessary action to end such prohibited activities. 

11.3 No employee shall engage in any activities which violate this Article. Any employee who 

participates in or encourages any activities which interfere with the normal operation of the project shall 

be subject to disciplinary action, including discharge, and if justifiably discharged for the above reasons, 

shall not be eligible for rehire on the same project for a period of not less than ninety (90) days. 

11.4 Neither the ECIBCTC nor its affiliates shall be liable for acts of employees for which it has no 

responsibility. The principal officer or officers of the ECIBCTC will immediately instruct order and use 

the best efforts of his office to cause the affiliated union or unions to cease any violations of this Article. 

The ECIBCTC in its compliance with this obligation shall not be liable for unauthorized acts of its 

affiliates. The principal officer or officers of any involved affiliate will immediately instruct, order or use 

the best effort of his office to cause the employees the union represents to cease any violations of this 

Article. A union complying with this obligation shall not be liable for unauthorized acts of employees it 

represents. The failure of the Contractor to exercise its right in any instance shall not be deemed a waiver 

of its right in any other instance. 

11.5 In lieu of any action at law or equity, any party shall institute the following procedure when a 

breach of this Article is alleged; after all involved parties have been notified. 

(a) The party invoking this procedure shall notify an individual to be mutually agreed upon; 

whom the parties agree shall be the permanent arbitrator under this procedure. In the event the 

permanent arbitrator is unavailable at any time, he shall appoint his alternate. Notice to the 

arbitrator shall be by the most expeditious means available, with notice by service with delivery 

confirmation to the party alleged to be in violation and all involved parties. 



 

(b) Upon receipt of said notice the arbitrator named above shall set and hold a hearing within 

twenty-four (24) hours if it is contended the violation still exist but not before twenty-four (24) 

after the service with delivery confirmation notice to all parties involved as required above. 

(c) The Arbitrator shall notify the parties by service with delivery confirmation of the place 

and time he has chosen for this hearing. Said hearing shall be completed in one session. A failure 

of any party or parties to attend said hearing shall not delay the hearing of evidence or issuance of 

an Award by the Arbitrator. 

(d) The sole issue at the hearing shall be whether or not a violation of this Article has in fact 

occurred. The Award shall be issued in writing within three (3) hours after the close of the 

hearing and may be issued without an Opinion. If any party desires an Opinion, one shall be 

issued within fifteen (15) days, but its issuance shall not delay compliance with, or enforcement 

of, the Award. The Arbitrator may order cessation of the violation of this Article, and such Award 

shall be served on all parties by hand or registered mail upon issuance. 

(e) Such Award may be enforced by any court of competent jurisdiction upon the filing of 

the Agreement and all other relevant documents referred to hereinabove in the following manner. 

Written notice by service with delivery confirmation of the filing of such enforcement 

proceedings shall be given to the other party. In the proceeding to obtain a temporary order 

enforcing the Arbitrator's Award as issued under this Article, all parties waive the right to a 

hearing and agree that such proceedings may be ex parte. Such agreement does not waive any 

party's right to participate in a hearing for a final order of enforcement. The Court's order or 

orders enforcing the Arbitrator's Award shall be served on all parties by hand or by delivery to 

their last known address or by service with delivery confirmation. 

(f) Any rights created by statute or law governing arbitration proceedings inconsistent with 

the above procedure or which interfere with compliance therewith are hereby waived by parties to 

whom they accrue. 

(g) The fees and expenses of the Arbitrator shall be borne by the party or parties found in 

violation. In the event that no violation is found, such fees and expenses shall be borne by the 

moving party. 

Article 12 - Disputes and Grievances 

12.1 This Agreement is intended to provide close cooperation between management and labor. Each of 

the Unions will assign a representative to this Project for the purpose of completing the construction of 

the Project economically, efficiently, continuously, and without interruption, delays, or work stoppages. 

12.2 The Contractors, Unions, and the employees, collectively and individually, realize the importance 

to all parties to maintain continuous and uninterrupted performance of the work of the project, and agree 

to resolve disputes in accordance with the grievance-arbitration provisions set forth in this Article, accept 

when any craft which has a no strike, no lockout grievance procedure which results in final and binding 

arbitration, then they shall use their local grievance procedures to settle such disputes. 

12.3 Any questions or dispute arising out of and during the term of this Project Agreement (other than 

Trade jurisdictional disputes) shall be considered a grievance and subject to resolution under the 

following procedures: 



 

Step l: (a) When any employee subject to the provisions of the Agreement feels he or she is 

aggrieved by a violation of this Agreement, he or she, through his or her local union business 

representative or job steward, shall, within five (5) working days after the occurrence of the 

violation, give notice to the work-site representative of the involved Contractor stating the 

provision(s) alleged to have been violated. The business representative of the local union or the 

job steward and the work-site representative of the involved Contractor and the Project 

Contractor shall meet and endeavor to adjust the matter within three (3) working days after timely 

notice has been given. The representative of the Contractor shall keep the meeting minutes and 

shall respond to the Union representative in writing (copying the Project Contractor) at the 

conclusion of the meeting but not later than twenty-four (24) hours thereafter. If they fail to 

resolve the matter within the prescribed period, the grieving party may, within forty-eight 48 

hours thereafter, pursue Step 2 of the Grievance Procedure, provided the grievance is reduced to 

writing, setting forth the relevant information concerning the alleged grievance, including a short 

description thereof, the date on which the grievance occurred, and the provision(s) of the 

Agreement alleged to have been violated. 

Step 1: (b) Should the Local Union(s) or the Project Contractor or any Contractor have a dispute 

with the other party and, if after conferring, a settlement is not reached within three (3) working 

days, the dispute may be reduced to writing and proceed to Step 2 in the same manner as outlined 

herein for the adjustment of an employee complaint. 

Step 2: (a) The International Union Representative and the involved Contractor shall meet within 

seven (7) working days of the referral of a dispute to this second step to arrive at a satisfactory 

settlement thereof. Meeting minutes shall be kept by the Contractor. If the parties fail to reach an 

agreement, the dispute may be appealed in writing in accordance with the provisions of Step 3 

within seven (7) calendar days thereafter. 

Step 3: (a) If the grievance has been submitted but not adjusted under Step 2, either party may 

request in writing, within seven (7) calendar days thereafter, that the grievance be submitted to an 

Arbitrator mutually agreed upon by them. The Contractor and the involved Union shall attempt 

mutually to select an Arbitrator, but if they are unable to do so, they shall request the American 

Arbitration Association to provide them with a list of arbitrators from which the Arbitrator shall 

be selected. The rules of the American Arbitration Association shall govern the conduct of the 

arbitration hearing. The decision of the Arbitrator shall be final and binding on all parties, the fee 

and expenses of the arbitrator shall be borne equally between the Contractor and the involved 

Local Union(s). 

Step 3: (b) Failure of the grieving party to adhere to the time limits established herein shall render 

the grievance null and void. The time limits established herein may be extended only by written 

consent of the parties involved at the particular step where the extension is agreed upon. The 

Arbitrator shall have the authority to make decisions only on issues presented to him or her, and 

he or she shall not have the authority to change, amend, add to or detract from any of the 

provisions of this Agreement. 

12.4 The Project Contractor and County shall be notified of all actions at Steps 2 and 3 and shall, upon 

their request, be permitted to participate in all proceedings at these steps. 

 

 



 

Article 13 - Jurisdictional Disputes 

13.1 As used in this Agreement, the term "jurisdictional dispute" shall be defined as any dispute, 

difference or disagreement involving the assignment of particular work to one class or craft of employees 

rather than to a different class or craft of employees, regardless of that Contractor's contractual 

relationship to any other employer, contractor or organization on the site. 

13.2 It is agreed by and between the parties to this Agreement that any and all jurisdictional disputes 

shall be resolved in the following manner; each of the steps hereinafter listed shall be initiated by the 

parties in sequence as set forth: 

(a) Negotiation by and between the Local Business Representative of the disputing Unions 

and Contractor assigning the work within 5 business days. Such negotiation shall be pursued until 

it is apparent that the dispute cannot be resolved at the local level. 

(b) The International Representatives of the disputing Union shall meet on the job site by 

phone conference, e-mail or fax and attempt to resolve said dispute within 5 business days. 

(c) The parties to the Jurisdictional Dispute shall submit the dispute directly to an agreed 

upon arbitrator after complying with paragraph 13.2(b) above within 5 business days. An 

arbitrator will be selected from a panel of seven (7) arbitrators supplied through the Federal 

Mediation and Conciliation Service being selected or rejected one at-a-time by the Unions 

involved. The arbitrator's decision will be final and legally binding on this project only. Further, 

the losing party(s) will be responsible for the cost of the Arbitrator. 

(d) A jurisdictional dispute may be submitted upon a pre-job assignment. 

(e) If any party to the jurisdictional dispute does not fully comply with the steps and time 

limit with each step, then the party in non-compliance will lose by "automatic default". 

(f) Time limits at any step can be extended if all parties to the jurisdiction mutually agree in 

writing. 

(g) All parties to a jurisdictional dispute can mutually agree to waive the time limits in steps 

13.2(a) & 13.2(b) and proceed directly to an expedited arbitration hearing. 

13.3 The signatory parties to this Agreement agree that all jurisdictional disputes shall be resolved 

without the occurrence of any strike, work stoppage or slow-down of any nature, and the Contractor's 

assignment shall be adhered to until the dispute is resolved. Individuals violating this section shall be 

subject to immediate discharge. 

Article 14 – Workforce Diversity & Equal Opportunity in Employment 

14.1 It is the policy of Champaign County to encourage and require equal opportunity in employment 

for all persons, and to promote the full realization of equal employment opportunity through actions by 

contracting entities who contract with the County. This Article establishes standards and procedures by 

which Contractors and Unions who perform work on County projects may comply with this stated equal 

employment opportunity policy. 

14.2 Neither the Contractor nor the Union shall discriminate against any employee on the basis of race, 

color, religion, national origin, ancestry, sex (including pregnancy), gender identity or expression, age, 

citizenship status, marital status, sexual orientation, genetic information, order of protection status, arrest 



 

record, military status, physical or mental disability unrelated to an individual’s ability to perform the 

essential functions of their job with or without reasonable accommodations, or unfavorable discharge 

from the military. 

14.3 Neither the Contractor nor the Union shall retaliate against a person because they complained 

about discrimination, filed a charge of discrimination, or participated in an employment discrimination 

investigation or lawsuit.  

14.4  Definitions. The following words, terms and phrases, when used in this Article, shall have the 

meanings ascribed to them in this Article, except where the context clearly indicates a different 

meaning: 

(a) Champaign Diversity Advancement Program vendor list (CDAP vendor list) means the 

certified database maintained by the City of Champaign, used by the County of Champaign 

pursuant to intergovernmental agreement, of qualified contracting entities that are 51 percent 

owned and operated by females, minorities, or individuals in other socially disadvantaged 

groups; or which are local, economically disadvantaged businesses. 

(b) Construction contract means any contract to which the County is a party for the 

construction, rehabilitation, alteration, conversion, demolition or repair of buildings, highways 

or other improvements to real property. 

(c) Construction contractor means any person who contracts with the County in a construction 

contract. 

(d) Construction subcontractor means any person who contracts with a construction contractor 

in an amount greater than Thirty Thousand Dollars ($30,000.00) for any single construction 

contract. 

(e) Contracting entity means any vendor, construction contractor, or construction 

subcontractor. 

(f) Good faith efforts are documented actions taken or planned by a contracting entity that are 

reasonably calculated to meet an established utilization or workforce participation goal or to 

encourage employment of, partnership with, and development of MBEs, WBEs and female and 

minority individuals in County projects. A contracting entity making good faith efforts actively 

and aggressively seeks participation by and partnership with WBEs, MBEs, and women and 

minority workers. The County will consider the quality, quantity, and consistency of efforts 

made by a contracting entity in determining whether the contracting entity has acted in good 

faith. 

(g) Minority Business Enterprise (MBE) means a business that is at least 51 percent owned by 

one or more minority persons, or in the case of a corporation, at least 51 percent of the stock in 

which is owned by one or more than one minority persons; and the management and daily 

business operations of which are controlled by one or more of the minority individuals who 

own the business. A business certified as an MBE pursuant to the Champaign Diversity 

Advancement Program as indicated on the current CDAP vendor list shall be considered an 

MBE for purposes of this Agreement for such time as said certification remains valid. 



 

(h) Minority. For purposes of this Article, "minority" shall be defined by reference to the 

definition of "minority person" in the Illinois Business Enterprise for Minorities, Females, and 

Persons with Disabilities Act, 30 ILCS 575/2, as amended. 

(i) Vendor means persons who sell goods or services to the County in non-construction 

contracts and any financial depository in which the County deposits funds. 

(j) Woman Business Enterprise (WBE) means a business that is at least 51 percent owned by 

one or more women, or, in the case of a corporation, at least 51 percent of the stock in which is 

owned by one or more women; and the management and daily business operations of which are 

controlled by one or more of the women who own the business. A business certified as a WBE 

pursuant to the Champaign Diversity Advancement Program as indicated on the current CDAP 

vendor list shall be considered a WBE for purposes of this Agreement for such time as said 

certification remains valid. 

14.5 Good faith efforts.  

(a) All contracting entities performing work on this Project are required to demonstrate good 

faith efforts in order to be considered a responsive bidder or respondent and throughout the 

duration of this Project to meet the County’s established goals for utilization and employment 

of MBE and WBE firms and minority and female workers. The County Executive or his or her 

designee will determine the sufficiency of a contracting entity’s good faith efforts. Sufficiency 

of good faith efforts may vary depending on the type of project, the type of products and/or 

services to be provided, and the duration of the project. 

(b) Female and Minority Participation Goals. The County will set aspirational contract 

participation goals for this Project, except as exempted or waived pursuant to this Article, to 

assist in inclusion efforts of racial and ethnic minorities, women, and MBEs and WBEs. 

Contracting entities may meet contract participation goals in two ways: by employing set 

percentages of female and minority employees ("workforce participation goals"), and/or by 

assigning set percentages of work on a project to MBEs and WBEs ("utilization goals"). The 

County will ensure that female and minority participation goals are narrowly tailored in 

accordance with applicable law, and the County will provide appropriate flexibility to 

businesses in establishing and providing opportunities for female and minority workers. The 

County Executive will establish and report goals to the County Board as soon as reasonably 

practicable upon commencement of the Project, or prior thereto if feasible. 

(c) The Union shall make all reasonable efforts to encourage, facilitate, and cooperate with 

a contracting entity in meeting the County’s workforce participation and utilization goals and 

demonstrating good faith efforts. 

(d) The following are minimum requirements a contracting entity must meet to 

demonstrate good faith efforts: 

(1) All contracting entities must submit an Affirmative Action plan as outlined in 

Article 14.6. 

(2) All contracting entities must make all reasonable efforts to contact, negotiate, 

and partner in good faith with qualified MBE and WBE firms listed on the CDAP 



 

vendor list for potential subcontracting and/or joint venture opportunities and to employ 

female and minority employees. 

(3) All contracting entities must submit a utilization plan that outlines their planned 

use of qualified MBE and WBE firms as subcontractors or as part of a joint venture, if 

applicable, and their employment of female and minority employees. 

(e) Other evidence of good faith efforts by contracting entities may include, but is not 

limited to: 

(1) Providing job training or direct employment opportunities to increase the 

utilization of women and minorities on County projects. 

(2)  Attendance at County-sponsored networking events to increase the utilization 

of MBEs, WBEs, and female and minority workers. 

(3) Providing evidence that the contracting entity has met or exceeded the goals 

established for this County project related to the utilization of MBE and WBE firms 

and minority and female workers. Evidence may include payroll records or other 

documents showing the percentage of minority or female workers employed on a 

project or the percentage of project hours completed by minority and female workers. 

(4) Monetary contributions to training and development funds or organizations 

dedicated to encouraging MBE and WBE businesses and minority and female workers. 

(5) Outreach and recruitment efforts of WBEs and MBEs and female and minority 

workers. 

(6) Packaging requirements, where feasible, into tasks and quantities that 

encourage maximum participation from MBEs, WBEs, and minority and female 

workers. 

(7) Providing interested and qualified MBEs and WBEs with adequate information 

about the bidding and request for proposal process, adequate time to respond, and 

assistance in responding to bid and proposal solicitation. 

(8) Assisting interested MBEs and WBEs in obtaining necessary equipment, supplies, 

and materials to successfully compete for County contracts and subcontracts. 

(9) Assisting interested MBEs and WBEs in obtaining bonding, lines of credit, or 

insurance. 

(10) Seeking services from available female and minority community organizations, 

minority and female contractors' groups, minority and female business assistance 

offices, and other organizations as appropriate, to provide assistance in recruiting 

MBEs, WBEs, and minority and female workers. 



 

(11) If a contracting entity has rejected one or more MBEs or WBEs for a 

subcontracting or joint venture opportunity, providing supportable reasons for rejection 

based on a thorough investigation of the business and its qualifications. 

(12) All other evidence of good faith efforts that the County Executive or his or her 

designee deems sufficient to advance the County’s goals to encourage minority and 

female participation in County projects. 

(f) Waiver. 

(1) Contracting entities that are unable to achieve utilization and workforce 

participation goals established for County projects may request a waiver from the 

County Executive or his or her designee. Waivers will only be granted when all 

reasonable attempts at good faith efforts have been exhausted. 

(2) Good faith effort requirements may be waived on certain County projects due 

to the inability to appropriately apply the requirements in this section as a result of the 

nature of the contract or project. 

(3) A waiver may be granted at the initiation of a purchase, at the vendor selection 

phase, or at any time during the term of the project. 

(4) The determination to grant or deny a waiver and the duration of the waiver will 

be at the sole discretion of the County Executive or his or her designee. 

(5) A contracting entity that demonstrates unwillingness to make good faith efforts, 

or that has demonstrated unwillingness to comply with good faith efforts in past County 

projects, will not be eligible for a waiver. 

(g) Compliance. 

(1) If the County Executive or his or her designee determines that a contracting 

entity has not made recent and substantial good faith efforts during the term of a 

County project, and the contracting entity does not have a valid waiver, the County 

Executive or his or her designee will notify the contracting entity of its non-compliance 

in writing. The notice will detail the non-compliance and will include information 

regarding the actions the contracting entity must take to cure the non-compliance. 

(2) The contracting entity will be given ten (10) business days to cure the non-

compliance or to provide a response in writing to the County Executive or his or her 

designee making acceptable arrangements to cure the non-compliance. Acceptable 

arrangements may include a waiver where the County Executive or his or her designee 

deems appropriate. 

(3) If the contracting entity fails to cure the non-compliance or to make acceptable 

arrangements to cure the non-compliance within ten (10) business days, or if the 

County Executive or his or her designee finds the contracting entity's response 

insufficient, the County Executive or his or her designee may: 



 

a. Cancel, terminate, or suspend the contract in whole or in part; 

b. Declare the contracting entity ineligible for further contracts for up to 

one calendar year; 

c. Require the contracting entity to pay liquidated damages in the amount 

of fifty dollars ($50.00) per day for each day the contracting entity was in non-

compliance beginning with the original date of the letter of non-compliance; 

and/or 

d. Pursue other contractual remedies or sanctions allowable by law. 

14.6 Affirmative action plan; submittal and approval.  

(a) Submittal. Each contracting entity, as defined herein, shall submit an affirmative action 

plan and a utilization plan for the County’s consideration describing the actions the entity will 

take to ensure compliance with this article. Affirmative action plans shall be accepted for a 

period of one (1) year from the date of approval by the County. Utilization plans must be 

submitted for each contract unless otherwise determined by the County Executive or his or her 

designee. 

(b) Minimum requirements. The plan shall be approved by the County Executive or his or 

her designee if, and only if, the plan at minimum reflects substantial compliance with the 

following requirements: 

(1) Equal employment policy statement. The contracting entity must indicate a 

positive attitude toward equal employment opportunity and indicate that decisions 

regarding recruitment, hiring, training and promotion will be made without regard to 

race, color, religion, national origin, ancestry, sex (including pregnancy), gender identity 

or expression, age, citizenship status, marital status, sexual orientation, genetic 

information, order of protection status, arrest record, military status, physical or mental 

disability unrelated to an individual’s ability to perform the essential functions of their 

job with or without reasonable accommodations, or unfavorable discharge from the 

military, except when one (1) of these criterion is a good faith qualification for the 

occupation involved. 

(2) Assignment of responsibility. The contracting entity must select a director of 

the contracting entity’s affirmative action program. It will be the director's 

responsibility, among other things, to assist in the identification and solution of 

problems. The contracting entity must give the director the necessary top management 

support and staffing to fulfill his or her job duties. 

(3) Procedures for disseminating policy. A policy of affirmative action is 

considered to be of little value unless it goes beyond the words on a piece of paper and 

is put into effect. The contracting entity is responsible for establishing procedures for 

disseminating their affirmative action program both within the entity (internally) and 

outside the entity (externally). 

(4) Utilization analysis. The contracting entity must identify those areas within the 

contracting entity’s workforce in which minorities and women are being under-utilized. 



 

A utilization analysis is composed of four (4) different parts: a workforce analysis; 

identification of job groups within the contracting entity; an availability analysis; and 

an under-utilization analysis. 

(5) Goals and timetables. For each job group in which under-utilization of 

minorities or women is found, the contracting entity must set up a system of goals and 

timetables for correcting the deficiencies. Separate goals for minorities and women 

must be established, but a single goal for minorities is acceptable unless it is 

determined that one (1) minority is underutilized in a substantially disparate manner. 

(6) Identification of problem areas and adverse effect. The contracting entity must 

identify key job titles in which women or minorities are under-represented in relation to 

their availability in the workforce and those employment practices which have an 

adverse effect on women or minorities so as to discourage their employment or full 

utilization. The contracting entity studies of applicant flow, recruitment procedures, 

selection and placement procedures, promotions and transfers, seniority systems, 

terminations, relations with labor unions, employee benefits and working conditions are 

required. 

(7) Corrective action measures. Should problem areas be identified or a 

disproportionate impact on women or minorities be uncovered, the contracting entity is 

obligated to develop and execute corrective action programs. The total selection 

process should be evaluated and the necessary changes made. 

(8) System for monitoring compliance. To ensure that the non-discrimination 

policy is being carried out, the contracting entity should monitor employment actions at 

all levels and require the submission for review of reports from unit managers on a 

scheduled basis. 

(9) Support of EEO programs. The contracting entity must actively support local, 

state, and national programs that are designed to improve the employment opportunities 

of women and minorities. 

(10) Recruitment of persons outside workforce. Racial minorities and women 

generally considered outside of the workforce should be considered for employment 

when they have the requisite skills and can be recruited through good faith efforts. 

(11) System of records and annual summary. In order to be able to supply 

compliance officers with information on affirmative action efforts, contracting entities 

should establish a system of compiling support data in such forms as applicant flow 

data, progression line charts, seniority rosters, and applicant rejection ratios indicating 

minority and sex status. 

(c) Failure to submit plan. If the proposed contracting entity fails to submit an affirmative 

action plan and utilization plan which, in the County Executive’s sole discretion, comply with 

this section, prior to the execution of a contract by the County, or within such reasonable time 

after execution as may be provided by the County Executive, the sanctions provided for in this 

article or provided for in the agreement shall be enforced against the contracting entity. 



 

(d) Failure to cooperate or comply with plan. If the contracting entity fails to provide 

information required to the County Executive to determine compliance with the plan within ten 

(10) business days of any such request, or fails to make a good faith effort to comply with the 

provisions of the submitted and approved affirmative action plan, or utilization plan the County 

Executive may invoke any of the sanctions provided for under the terms of the agreement with 

the contracting entity. 

Article 15 - General Savings Clause 

15.1 If any Article or provision of this Agreement shall be declared invalid,  inoperative  or 

unenforceable by any competent authority of the executive, legislative, judicial or administrative branch 

of the Federal or State government, the Contractor and the Union shall suspend the operation of such 

Article and provisions during the period of its invalidity and shall substitute by mutual consent, in its 

place and stead, an Article or provision which will meet the objections to its validity and which will be in 

accord with the intent and purpose of the Article or provision in question. 

Article 16 - Term of Agreement 

16.1   This Agreement shall be in full force as of and from the date shown above to and including the end 

of all construction by the Contractor. 
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PROJECT NAME AND CONTRACTOR SIGNATURE PAGE 

 

Project Name ILEAS AHU Replacement Project__________________________________________ 

 

IN WITNESS WHEREOF, the ECIBCTC and CONTRACTOR have executed this Project Labor 

Agreement on this _______ day of __________________ , 2026. 

 

CONTRACTOR  East Central Illinois Building & Construction  

Trades Council (ECIBCTC) 

 

 

________________________________   _______________________________________ 

Contractor Signature     ECIBCTC President by resolution and  

       authority of the signatory trade unions of 

       the Project Labor Agreement 

 

________________________________   Boilermakers LU #60  

Print Name      Bricklayers LU #8  

Carpenters LU #243  

________________________________   Electrical Workers LU #601  

Title       Elevators LU #55  

Glaziers LU# 1168  

________________________________   Heat and Frost Insulators LU #18  

Company Name      Ironworkers LU #380  

Laborers LU #703  

________________________________   Laborers LU #751 

Address      Millwrights LU #1051  

       Operating Engineers LU #84l  

________________________________   Painters LU #363  

City, State, Zip Code     Plasterers & Cement Masons LU #l43  

Plumbers & Steamfitters LU #149  

________________________________   Road Sprinklers LU #669  

Phone       Roofers LU #97  

Sheet Metal LU #218  

________________________________   Teamsters LU #26 

Fax 

 

________________________________  

Email 

 

________________________________   

Website 

 

  



 

SIGNATURE PAGE(S) FOR THE UNIONS 

 

(to be supplied by Union) 

 

 

 

 

 

 

 

 

 

  



 

ECIBCTC Project Labor Agreement – Exhibit A 

 

 

PARTICIPATION AGREEMENT 

 

 

 The undersigned Project Contractor, Contractor or subcontractor, subcontracting to 

____________________________________________________________ agrees to be bound to the 

 attached Project Labor Agreement negotiated between ________________________________________ 

and the East Central Illinois Building & Construction Trades Counsel (ECIBCTC). 

 

 

________________________________________________________ 

Project Contractor, Contractor, Subcontractor 

 

________________________________________________________ 

By 

 

____________________ 

Date 

 

 

 

 

 

 

 

 

 

 

  



 

ECIBCTC Project Labor Agreement – Exhibit B 

   

UNION CONTACT LIST 

 

(to be supplied by Union) 
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KEYED NOTES - MECHANICAL
1 PROVIDE AND INSTALL NEW MULTI-ZONE AIR HANDLING UNIT IN LOCATION 

SHOWN. FIELD VERIFY FINAL PIPE ROUTING. SEE DETAILS                   AND                 
FOR COIL VALVING AND PIPING. SEE TC SHEETS FOR NEW DDC CONTROL WORK.

2 PROVIDE AND INSTALL NEW MODULAR AIR HANDLING UNIT IN LOCATION 
SHOWN. FIELD VERIFY FINAL PIPE ROUTING. SEE DETAILS                   AND             
FOR COIL VALVING AND PIPING. SEE TC SHEETS FOR NEW DDC CONTROL WORK.

3 PROVIDE AND INSTALL NEW HOT WATER REHEAT COIL. FIELD VERIFY FINAL PIPE 
ROUTING. SEE DETAIL                   FOR COIL VALVING AND PIPING. SEE TC SHEETS 
FOR NEW DDC CONTROL WORK. 

4 PROVIDE AND INSTALL NEW BASE MOUNTED CENTRIFUGAL PUMP. SEE 
SCHEDULES SHEET. SEE DETAILS                   AND                   FOR PUMP VALVING, 
SPECIALTIES, AND PIPING. PUMPS TO RETAIN EXISTING POWER AND CONTROL.

5 RELOCATE SALVAGED PNEUMATIC COMPRESSOR WHERE SHOWN. PROVIDE 
NEW AIR TUBING TO RECONNECT COMPRESSOR TO EXISTING PNEUMATIC 
SYSTEM.

2/HV200 7/HV200

2/HV200 7/HV200

1/HV200

4/HV200 5/HV200

6 PROVIDE NEW 3/4"Ø PIPING TO UNIT HEATER IN GENERATOR ROOM. PROVIDE 
NEW CONTROL VALVE AND DDC THERMOSTAT. PROVIDE ISOLATING BALL 
VALVES.

7 PROVIDE NEW SEASONAL CHANGEOVER VALVE FOR H/CHWS. INTEGRATE INTO 
EXISTING BAS VIA NEW DDC CONTROL EQUIPMENT. SEE TC SHEETS.

8 PROVIDE NEW SEASONAL CHANGEOVER VALVE FOR H/CHWR. INTEGRATE INTO 
EXISTING BAS VIA NEW DDC CONTROL EQUIPMENT. SEE TC SHEETS.

9 PROVIDE NEW                           CHW EXPANSION TANK IN LOCATION SHOWN. 
CONNECT TO AIR SEPARATOR AS SHOWN WITH COPPER PIPING. EXPANSION 
TANK TO BE WHEATLEY WPA-042 OR EQUIVALENT.

10 PROVIDE NEW HW EXPANSION TANK IN LOCATION SHOWN. CONNECT TO AIR 
SEPARATOR AS SHOWN WITH COPPER PIPING. EXPANSION TANK TO BE 
WHEATLEY WPA-084 OR EQUIVALENT.

2

2

GENERAL NOTES - MECHANICAL
1.

2.

3.

4.

5.

A.

B.

C.

6.

7.

8.

9.

10.

11.

12.

13.

ALL WORK SHALL BE IN ACCORDANCE WITH APPLICABLE BUILDING CODES AND 
LOCAL ZONING CODES.  WHERE THE CONSTRUCTION DOCUMENTS INDICATE 
MORE RESTRICTIVE REQUIREMENTS THE CONSTRUCTION DOCUMENTS SHALL 
GOVERN.

PERFORM WORK IN ACCORDANCE WITH OWNER'S SITE RULES AND 
REGULATIONS TO MINIMIZE DISRUPTIONS TO FACILITY OPERATIONS.  EACH 
PHASE OF WORK SHALL BE DISCUSSED WITH OWNER TO DETERMINE POSSIBLE 
IMPACT TO FACILITY OPERATIONS.

PHASE WORK TO MINIMIZE DOWNTIME OF EXISTING SYSTEMS.

KEEP WORK AREAS CLEAN AT ALL TIMES, REMOVE TRASH AND DEBRIS DAILY.

THESE DRAWINGS HAVE BEEN PREPARED WITH CONSIDERATION GIVEN TO 
AVOID INTERFERENCES WITH ALL EXISTING AND NEW WORK OF ALL DISCIPLINES, 
HOWEVER INTERFERENCES MAY EXIST.

DRAWINGS ARE TO BE CONSIDERED SCHEMATIC ONLY, AND ARE NOT 
INTENDED TO INDICATE ALL CHANGES IN DIRECTIONS AND ELEVATIONS 
NEITHER DO THEY INDICATE ALL NECESSARY PIPE FITTINGS AND 
SPECIALTIES TO BE PROVIDED.

DUCTWORK, PIPING AND OTHER ELEMENTS MAY BE RELOCATED OR 
OFFSET FOR PROPER CLEARANCES.  DEVIATIONS FROM DRAWINGS MUST 
BE INDICATED ON CONTRACTOR PREPARED SHOP DRAWINGS FOR 
ENGINEER'S APPROVAL.

IT IS THE RESPONSIBILITY OF ALL CONTRACTORS TO COORDINATE THEIR 
WORK AND ACTIVITIES WITH ALL WORK TO ELIMINATE ALL 
INTERFERENCES.  THE COST OF ANY COORDINATION DEVIATIONS TO 
ELIMINATE INTERFERENCES AS MENTIONED ABOVE MUST BE PART OF 
THE ORIGINAL CONTRACT PRICE AND SHALL NOT BE AN EXTRA COST TO 
THE OWNER.

ALL SHEET METAL WORK SHALL BE CONSTRUCTED, INSTALLED AND SUPPORTED 
PER LATEST SMACNA STANDARDS AND SPECIFICATIONS.

SEE DETAIL SHEETS FOR ADDITIONAL INFORMATION.  DETAILS APPLY TO ALL 
WORK.

SCHEDULE ALL SHUTDOWNS IN ADVANCE WITH OWNER.  PROVIDE MINIMUM 72 
HOURS ADVANCE NOTICE FOR ALL SHUTDOWNS.

ALL DUCT DIMENSIONS ARE INSIDE FREE AREA.  INCREASE OVERALL DUCT SIZE TO 
ALLOW FOR DUCT LINER WHERE SPECIFIED.

INSTALL ALL NEW EQUIPMENT PER MANUFACTURER'S WRITTEN INSTRUCTIONS.

CUT AND PATCH ALL OPENINGS IN EXISTING WALLS AND ROOF FOR NEW WORK. 
COORDINATE WITH GENERAL CONTRACTOR.

PROVIDE 1" ACOUSTICAL LINER FOR ALL RETURN AIR DUCTWORK.

EACH NEW AIR HANDLER IS TO BE PROVIDED WITH NEW DDC CONTROLS AND 
INTEGRATED INTO THE EXISTING ALPHA CONTROLS BAS. SEE TEMPERATURE 
CONTROL DRAWINGS AND SPECIFICATIONS FOR FURTHER DETAILS.
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RELOCATE PNEUMATIC COMPRESSOR B TO 
MAINTENANCE OFFICE FOR AIR TOOL 
IMPLEMENTATION. COORDINATE LOCATION, 
POWER, AND ANY AIR TUBING WITH OWNER 
AND MAINTENANCE TEAM.

COMPRESSOR B
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SCALE:  1/4" = 1'-0"
BASEMENT MECHANICAL ROOM - HEATING

2' 4' 8' 16'

SCALE:   1/4" = 1'-0"H101
1 SECTION LOOKING EAST - NEW AHU PIPING

SCALE:   1/4" = 1'-0"H101
2 SECTION LOOKING NORTH - NEW AHU PIPING

SCALE:   1/4" = 1'-0"H101
3 SECTION LOOKING WEST - NEW AHU PIPING

SCALE:   1/4" = 1'-0"H101
4 SECTION LOOKING NORTH - NEW HYRONIC PIPING

SCALE:   1/4" = 1'-0"H101
5 SECTION LOOKING EAST - NEW HYRONIC PIPING

SCALE:   1/4" = 1'-0"H101
6 MAINTENANCE OFFICE - PNEUMATIC COMPRESSOR
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V

HWR

BALL VALVE

CONTROL VALVE
BALANCING VALVE

UNION (TYP)

P&T TEST PORT (TYP)

HOT WATER COIL IN VAV
BOX OR DUCTWORK

VENT

HOSE END
DRAIN VALVE

AIR
FLOW

HWS

T

V

P

T

AIR

FLOW

MANUAL AIR VENT (TYP)

COOLING COIL

3/4" DRAIN TO NEAREST
FLOOR DRAIN

NORMALLY OPEN PORT

BALL VALVE (TYP)

RETURN MAINTHREE WAY MIXING VALVE

SUPPLY MAIN

THERMOMETER AND WELL (TYP)

UNION (TYP)

GATE VALVE (TYP)

PRESSURE GUAGE

BALANCING VALVE (TYP)

3/8" SCHEDULE 80 PIPING

V

ONE LINE REPRESENTATION

TWO LINE REPRESENTATIONTWO LINE REPRESENTATION

MAIN DUCT

MAIN DUCT

ONE LINE REPRESENTATION

VOLUME DAMPER

BRANCH DUCT. SEE
PLANS FOR SIZE

200% CONNECTION1/2 W45°
VD

W

15°

CONNECT FLEX DUCT TO
COLLAR WITH STAINLESS
STEEL HOSE CLAMP

MANUAL VOLUME DAMPER

VD

VD

VD

P

V

V

TO PAD

TRIPLE DUTY VALVE

GROUT PUMP BASE

BOLT PUMP BASE

FULL AFTER ALIGNMENT
IS COMPLETE.

(TYP.)

CONCRETE EQUIPMENT PAD

MANUAL VENT (TYP)

BUTTERFLY VALVE

PRESSURE GAUGE
WITH 3 VALVE INPUT

FLEX CONNECTOR

SUPPORT FOOT (TYP.)
SUCTION DIFFUSER WITH

(TYP.)

R

(3 SPHERE NEOPRENE)

(TYP.)

(TYP.) P

P

CONCRETE HOUSEKEEPING PAD,
DOWELLED INTO FLOOR BY
HEATING (HVAC) CONTRACTOR
(TYP)

FLANGE (TYP)

GROUT PUMP BASE
FULL

BOLT PUMP BASE
TO PAD

TRIPLE DUTY VALVE
(TYP.)

NOTE: TYPICAL FOR BOTH
HOT WATER & CHILLED
WATER PUMPS

SUCTION DIFFUSER WITH
SUPPORT FOOT (TYP)

PRESSURE GAUGE WITH 
3
VALVE INPUT (TYP)

MANUAL VENT (TYP)

ISOLATION VALVE (TYP)

V

V

DUAL SPHERE NEOPRENE
FLEX CONNECTOR (TYP) P

EXPANSION TANK.
ON 3 1/2" POURED
CONCRETE PAD.
SEE PLANS FOR SIZE

HIGH CAPACITY AUTOMATIC
AIR VENT

FROM SYSTEM

LOCK SHIELD VALVE
LOCK OPEN

AIR LINE-SIZED
CENTRIFUGAL SEPARATOR

TO SYSTEM

BALL VALVE (TYP.)

MANUAL AIR VENT

BALL VALVE

PRESSURE REDUCING
VALVE

PRESSURE RELIEF VALVE.
PIPE FULL SIZE TO
FLOOR DRAIN.

UNION (TYP)

TO RPZ BACKFLOW
PREVENTER (RPZ BY
PLUMBING CONTRACTOR).

PRESSURE GAUGE

V

HWR

NORMALLY CLOSED PORT

BALANCING VALVE (TYP)

BALL VALVE

P&T TEST PORT (TYP)

VENT

3-WAY CONTROL VALVE

HOT WATER COIL IN VAV
BOX OR DUCTWORK

HOSE END
DRAIN VALVE

UNION (TYP)

AIR
FLOW

HWS
DRAIN PANA

B

OPEN DRAIN

CLEAN OUT

1" (25 MM)

DRAIN LINE SHALL BE AT LEAST THE
SAME SIZE AS THE NIPPLE ON THE
DRAIN PAN

PITCH DOWN TOWARD DRAIN

B

X

2X

A

2" (50 MM)
PLUS X

1" (25 MM)
MINIMUM

DRAW THRU

BLOW THRU

DESIGNER'S NOTE:
WHERE X = STATIC PRESSURE IN PAN

UNIT TYPE

TYPICAL ANCHOR BOLT
NUT AND WASHER

PROVIDE #3 BARS 12" O.C.
EACH WAY IN THE BASE
AND DOWEL BASE TO FLOOR

5D

5D

1" (25 MM)
L

W

A

A

SECTION A-A (BASE POURED WITH FLOOR SLAB)

CONCRETE BASE

D
2D

FLOOR

PLAN SECTION B-B

SECTION A-A (BASE NOT POURED WITH SLAB)

NOTES:
1. L AND W DIMENSIONS SHALL BE 6 IN. (150 MM) GREATER THAN THE EQUIPMENT
    BASE PLATE.

B B

L/10 5" MIN.

EQUIPMENT BASE PLATE

PROVIDE DOUBLE SLAB
REINFORCING IN BASE AREA

L/10 5" MIN.

EQUIPMENT BASE PLATE

TYPICAL ANCHOR BOLT
NUT AND WASHER

16"

PIPE SLEEVE (5D, 3" MIN.)

ANCHOR BOLT (TYPICAL)

WELD HEAD TO PLATE
OR BEND OVER END 5D

PLAN

ISOMETRIC

45° ANGLE TRANSITION

BRANCH DUCT WIDTH

VD

WIDTH OF OPENING
IS 1.5 BRANCH
DUCT WIDTH

LENGTH OF FITTING
IS 1/2 BRANCH
DUCT WIDTH

MAIN DUCT

BRANCH DUCT

MAIN DUCT

.5W

VOLUME DAMPER AT
APPROXIMATELY 24"
FROM OPENING

.5W
W

45°

.5W
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ISSUED FOR BID

0MECH - AIR HANDLING UNIT - MODULAR TYPE
GENERAL INFORMATION SUPPLY FAN INFORMATION COOLING COIL INFORMATION HEATING COIL INFORMATION FILTER INFORMATION

REMARKS
MARK MANUFACTURER MODEL LOCATION UNIT TYPE ARRANGEMENT SERVING CFM E.S.P. T.S.P.

OUTLET
VELOCITY

(FPM)
RPM

MOTOR HP /
VOLTAGE /

PHASE

MIN.
OUTDOOR
AIR (CFM)

MEDIA TYPE FACE AREA
(SQ. FT.)

ENTERING
AIR (DB)F /

(WB)F

LEAVING
AIR (DB)F /

(WB)F

AIR PRS
DROP (IN.

W.C.)

TOTAL
COOLING

(MBH)

MEDIA
GPM

MEDIA ET
/ LT

 PRS DROP
(FT. WTR)

MEDIA
TYPE

FACE AREA
(SQ. FT.)

ENTERING
AIR (DB)F

LEAVING
AIR (DB)F

AIR PRS
DROP (IN.

W.C.)

TOTAL
HEATING

(MBH)

MEDIA
GPM

MEDIA ET
/ LT

 PRS DROP
(FT. WTR)

EFFICIENCY
(MERV

RATING)
QTY / TYPE / SIZE AVG PRS

DRP

AHU-1 YORK XTI-51x90 MECH RM. MULTIZONE HW/CHW HORIZONTAL LEVEL 1 CORE 9560 2 5.22 841 2589 15 / 460 / 3 2000 WATER 22.6 80°F / 67°F 54.5°F / 54°F 0.59 371 80 45°F / 55°F 14.5 WATER 11.36 48°F 113.4°F 0.71 687 70.6 180/160 8.3 30% (MERV 8) 1 / PLEATED / 24"x24"x2" 1.0 SEE NOTES.
AHU-2 YORK XTI-36x54 MECH RM. HW/CHW HORIZONTAL RADIO,CONF,OFFICE 3664 2 5.95 472 3475 7.5 / 460 / 3 1200 WATER 7.76 80°F / 67°F 54.9°F / 54.1°F 0.67 146 29.2 45°F / 55°F 9.2 WATER 7.76 48°F 95°F 0.15 186 19.2 180/160 1.4 30% (MERV 8) 2 / PLEATED /24"x24"x2" 1.5 SEE NOTES.

PUMP SCHEDULE
MARK MANUFACTURER MODEL QTY TYPE LOCATION SYSTEM CONTROL

FLUID FLOW
GPM

PUMP SIZE HEAD, FT MOTOR
REMARKS

TYPE DEGREES DISCH SUCT OPER CUTOFF HP RPM VOLTS PHASE

P-1 BELL & GOSSETT e-1510 2.5BB 1 BASE-MOUNTED AHU ROOM CHW STARTER WATER 45°F 320.0 2.5 3 75 90 10 1800 480 3 SEE NOTES.
P-2 BELL & GOSSETT e-1510 2AD-es 1 BASE-MOUNTED AHU ROOM HW STARTER WATER 180°F 140.0 2 2.5 40 49 3 1800 480 3 SEE NOTES.
P-3 BELL & GOSSETT e-1510 2BD 1 BASE-MOUNTED AHU ROOM H/CHW STARTER WATER 45°F / 180°F 225.0 2 2.5 70 89.7 7.5 1800 480 3 SEE NOTES.
P-4 BELL & GOSSETT e-1510 2BD 1 BASE-MOUNTED AHU ROOM H/CHW STARTER WATER 45°F / 180°F 225.0 2 2.5 70 89.7 7.5 1800 480 3 SEE NOTES.

REHEAT COIL (WTR) SCHEDULE
MARK MANUFACTURER MODEL SERVING

CFM
MBH

COIL SIZE / DATA AIR SIDE WATER SIDE VALVE
REMARKS

MAX MIN W" H" SF ROWS FPF EAT LAT APD FPM EWT LWT WPD GPM 2-WAY 3-WAY

RH-2-1 PRECISIONCOILS HW58S01A10-21x12-RH RADIO ROOM 1100 0 38.4 21 12 1.75 1 120 55 87.2 0.17 629 180 161.7 6.4 4.3 x
RH-2-2 PRECISIONCOILS HW58S01A10-10.5x6-RH S103 OFFICE 250 0 6.1 10.5 6 0.4375 1 120 55 92.4 0.06 343 180 167.6 0.3 1 x
RH-2-3 PRECISIONCOILS HW58S01A10-21x10-RH EXEC BOARD ROOM 1000 0 33.2 21 10 1.458333 1 120 55 85.6 0.2 686 180 161.6 4.6 3.7 x

NO SCALEHV200
1 REHEAT COIL PIPING WITH 2-WAY VALVE

NO SCALEHV200
2 AHU CHILLED WATER COIL WITH 3-WAY VALVE

NO SCALEHV200
3 DUCT CONNECTION WITH VOLUME DAMPER

NO SCALEHV200
4 BASE MOUNTED PUMP

NO SCALEHV200
5 PARALLEL PUMP DETAIL (H/CHW)

NO SCALEHV200
6 HYDRONIC VERTICAL DIAPHRAGM EXPANSION TANK DETAIL

NO SCALEHV200
7 AHU HOT WATER COIL WITH 3-WAY VALVE

NO SCALEHV200
8 AIR HANDLING DRAIN TRAP DETAIL

NO SCALEHV200
9 CONCRETE EQUIPMENT BASES

NO SCALEHV200
10 BRANCH TAKE-OFF FITTING WITH VOLUME DAMPER

DATE NO. DESCRIPTION
01/21/2026 2 ADDENDUM 2

1.
2.

NOTES:
PROVIDE PUMP WITH INVERTER DUTY RATED MOTOR FOR FUTURE VFD PUMP CONTROL RETROFIT.
PUMPS ARE SIZED FOR LIKE-FOR-LIKE REPLACEMENT AND AS SUCH WILL RE-USE EXISTING ELECTRICAL CIRCUITS. SEE 
ELECTRICAL SHEETS FOR FURTHER DETAIL.

1.
2.
3.

NOTES:
PROVIDE WITH FACTORY VIBRATION ISOLATION KIT.
PROVIDE WITH SUPPLY/RETURN FAN VFDs. SEE TEMPERATURE CONTROL DRAWINGS FOR CONFIGURATION.
PROVIDE NEW 4" CONCRETE HOUSEKEEPING PADS FOR EACH UNIT. COORDINATE PAD LxW DIMENSIONS WITH UNIT 
WIDTHS, LENGTHS, AND ON-SITE OBSTRUCTIONS.
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